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CHAPTER I  
THE PROBL0!
Statem ent o f Problem
S p ec ific  a re a s  o f th e  problem which a re  to  be examined in  th i s  
study  ares
1 , Why d id  so many tea ch e rs  re s ig n  from th e  s t a f f  o f the  County 
o f  Grande P r a i r ie  during  th e  school years o f  1963-6^, 1961i~65, 1965-66,
and 1966-67?
2. Where were th ese  te a ch e rs  occupied the  year fo llow ing  th e i r  
re s ig n a tio n ?
3c What type of p ro fe s s io n a l c e r t i f i c a t e  was held  by each 
te a c h e r who resigned?
he What was the  t o t a l  number o f years teach ing  experience o f 
each te a c h e r who res igned?
5 . How many years  had those  tea ch e rs  taugh t on th e  s t a f f  o f the 
County o f Grande P ra ir ie ?
60 Of what value was th e  county bursary  programs f i r s t ,  in  se ­
cu ring  new members f o r  i t s  s t a f f  and, second, in  th e  len g th  of time 
th ese  tea ch e rs  who had rece iv ed  b u rsa r ie s  remained on the  county s ta f f ?  
7p What were the  basic  f a c to r s  which prompted the tea ch e rs  to
re s ig n ?
School Board members and a d m in is tra to rs  In A lberta  have become 
In c re a s in g ly  alarm ed a t  th e  la rg e  tu rn o v er w ith in  th e i r  s t a f f s  which is
1
occu rring  an n u a lly .^  In  1965, th e  la rg e  c i t y  systems w ith  a popu lation  
o f over 30,000  had a percentage range o f  r a te s  o f  re s ig n a tio n s  o f s t a f f  
from 7c9 to  1 2 .8 , w ith  an average percentage r a te  o f 1 1 .2 . Counties 
had a percen tage range o f 1 2 .h to  kO.O, w ith  an average percen tage  range 
o f  21 .3 ; d iv is io n s  a percen tage range o f  12.9 to  37 .U, th e  average p e r ­
centage range being 23 .1 . In  th e  same y e a r, 21.26 p e rcen t o f  th e  s t a f f  
res ig n ed  from th e  County o f Grande P r a i r ie .
Of th e  teach e rs  who res igned  in  the  Province of A lb erta  in  1965, 
over o n e -th ird  in tended to  teach  elsew here in  th e  p rov ince , and alm ost 
o n e -s ix th  were tak ing  a lap se  in  se rv ic e  so they  could take one or more 
years o f f u r th e r  t r a in in g .  About o n e -h a lf  o f  the teachers re s ig n in g  
were being l o s t  to  teach ing  in  A lb e rta , m ostly to  undertake housekeeping 
and to  teach  o u ts id e  the p rov ince .
N. J .  Chamchuk, in  h is  study  o f “Teacher M ob ility  and R eten tion
in  A lb e rta ,"  m ain tains th a t?
I f  a teach e r is  defined  as a person who holds a c e r t i f i c a t e ,  
one i s  le d  to  wonder w hether th e re  i s  an a b so lu te  shortage  of 
te a c h e rs , a sh o rtag e  o f  w e ll-q u a lif ie d  teach e rs  f o r  su b je c ts  
which have undergone co n sid erab le  change in  th e  immediate p a s t ,  
a sho rtage  o f  tea ch e rs  who a re  in te re s te d  in  se rv ing  today ’s 
classroom s, o r a shortage r e la te d  to  popu lation  d is t r ib u t io n ,  
i . e . ,  c e r t i f i c a t e d  tea ch e rs  could be a v a ila b le  bu t a re  unw il­
l in g  to  serve  in  geographic a reas  where sho rtages are  severe .
The County o f Grande P ra ir ie  has n o t been ab le  to  encourage a 
s u f f ic ie n t  number o f i t s  h i ^  school g raduates to  e n te r  th e  F acu lty  of 
Education, become q u a li f ie d  as te a c h e rs , r e tu rn , and remain perm anently
J .  Chamchuk, “Teacher M ob ility  and R etention  in  A lberta" 
(Edmonton? Department o f  E ducation , May 1966), p . 12. (Mimeographed)
^ I b ld . , p . 1 .
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on th e  com ity tea c h in g  s ta f f»  and th e r e in  meet I t s  rep lacem ent needs* 
Those g rad u a tes  who d id  becdUe te a c h e rs  norm ally  accep ted  a b u rsa ry  
from th e  county» re tu m e d  to  f c l f l l l  t h e i r  tw o-year commitment» and 
th en  re s ig n ed  to  move elsew here* As a  consequence» o th e r  sou rces o f  
a v a i la b le  te a c h e rs  had to  be sought* To encourage more young te a c h e rs  
to  tea ch  in  th e  county» th e  S u p erin ten d en t had an n u a lly  v i s i t e d  th e  
F a c u lt ie s  o f  E ducation  a t  Edmonton and Calgary» and o f fe re d  b u rs a r ie s  
to  p ro sp e c tiv e  te a c h e rs  from o th e r  a re a s  o f  th e  p rov ince  and o th e r  
p ro v in c e s . T his he lped  to  m a in ta in  th e  s ta f f »  though on a  v e ry  non­
perm anent basis»  because a t  th e  end o f  the two years^ commitment p e r io d  
most o f  th e se  young peop le  te rm in a ted  t h e i r  c o n tra c ts  w ith  the  County 
o f  Grande P ra ir ie *
A ll p o s s ib le  e f f o r t s  have been made to  encourage form er te a c h e rs ,  
no rm ally  l a d ie s  m arried  to  farm ers in  th e  lo c a l  communities o f  the 
county» to  r e tu r n  to  th e  c lassro o m s. That t h i s  approach has been suc­
c e s s fu l  in  m a in ta in in g  a  te a c h e r  in  each c lassroom  i s  shown by th e  f a c t  
th a t  in  196li th e re  were 72 te a c h e rs  » in  1965—61, and in  1961i—5U te a c h ­
e rs  on th e  s t a f f  w ith  one year» b u t l e s s  th an  two y e a rs  o f  p ro fe s s io n a l  
t r a in in g .  However» o n ly  a sm all number o f th e s e  te a c h e rs  have shown 
i n t e r e s t  in  f u r th e r  p ro fe s s io n a l  t r a in in g ,  and many o f  them a re  r a p id ly  
reach in g  th e  r e t ire m e n t a g e . Due re s p e c t  must be pa id  to  t h i s  group o f  
te a c h e rs  who» in  some in s ta n c e s»  made p e rso n a l s a c r i f i c e s  in  o rd e r  to  
c o n tr ib u te  to  th e  e d u c a tio n a l advancement o f  th e  c h ild re n  o f  o u r area* 
A d v e rtis in g  f o r  te a c h e rs  in  p ro v in c ia l  and n a tio n a l  new spapers 
had been exceed ing ly  expensive and th e  number o f  s u i ta b le  a p p lic a n ts  
lim ite d *  P e rso n a l re c ru itm e n t in  a re a s  o u ts id e  th e  p rov ince  has appeared
k
to  be s l i g h t l y  more su ccess fa l*  Evidence i s  a v a i la b le  th a t  te a c h e rs  
im ig r a t in g  in to  A lb e rta  from o th e r  p ro v in ces and o th e r  c o u n tr ie s  p re ­
f e r  to  lo c a te  c lo s e  to  our l a r g e r  c i t i e s  » As w i l l  be no ted  l a t e r ,  th e  
County o f  Grande P r a i r i e ,  which is  approx im ately  300 m iles n o r th  and 
w est o f  Edmonton, appears to  be too  c lo s e  to  th e  tundra  reg io n  to  a t ­
t r a c t  many o f  th e se  newcomers to  i t s  e d u ca tio n a l system^
Even though th e  a d m in is tra tio n  has experienced many anxious 
months, p r a c t i c a l l y  a l l  o f  th e  schoo ls have opened each September w ith  
a  te a c h e r  a v a i la b le  f o r  each classroom . I t  would appear t h a t  t h i s  has 
been made p o s s ib le  because o f  y e a r ly  improvements In  th e  s a la r y  sch ed u le , 
expansion o f  th e  b u rsa ry  program, improved housing f a c i l i t i e s  (such  as  
f u l l y  modem teach e rag es  and duplex ap a rtm e n ts) , and an in te n s iv e  b u t 
expensive re c ru itm e n t program . However, s in c e  i t  appeared th a t  the  
supply  o f  p ro sp e c tiv e  te a c h e rs  from o u ts id e  a re a s  was d im in ish ing  
y e a r ly , th e  s t a f f in g  d i f f i c u l t i e s  were l ik e ly  to  become in c re a s in g ly  
more d i f f i c u l t  in  th e  f u tu r e .  When th e  la r g e r  c i t i e s  o f th e  p rov ince  
were fo rc e d  to  send re c ru itm e n t p e rso n n e l to  o th e r  p rov inces and coun­
t r i e s ,  the  c r i t i c a l  sh o rtag e  o f a c t iv e ,  q u a l i f ie d  teach e rs  in  A lb e rta  
should have become abundan tly  a p p a re n t,^  Comments which suggested  th a t  
th e re  was n o t an a b so lu te  sh o rtag e  o f  te a c h e rs  d id  l i t t l e  to  a l la y  th e  
concern o f  th o se  charged w ith  th e  r e s p o n s ib i l i ty  o f  p rov id ing  each 
school under t h e i r  a d m in is tra t io n  w ith  a  f u l l  complement o f  w e ll q u a l i ­
f i e d  and com petent te a c h e rs .
^Ibido * p ,
Im portance o f  t h i s  Study
With b e t te r  than  o n e - f i f th  o f  th e  teach in g  s t a f f  o f  th e  County o f 
Grande P r a i r ie  re s ig n in g  each y e a r , a l l  th o se  v i t a l l y  in te r e s te d  in  th e  
e d u ca tio n a l advancoaent o f  th e  schoo l c h ild re n  o f  th e  a re a  have become 
in c re a s in g ly  alarm ed. I t  i s  b e lie v e d  th a t  a w e ll fu n c tio n in g  ed u ca tio n a l 
system  should  a ttem p t to  m ain ta in  as high a degree o f permanency w ith in  
i t s  teach in g  s t a f f  as p o s s ib le .  Teachers who jo in  a systam  and le a v e  a t  
th e  end o f  two y ea rs  a re  n o t l i k e l y  to  perform  a s  e f f e c t iv e ly  as th o se  
who s ta y  lo n g e r and become b e t t e r  acq u a in ted  w ith  th e  e d u ca tio n a l p h i l ­
osophy o f  th e  system , the  lo c a l  com m unities, fe llo w  s t a f f  members, and 
s tu d e n ts . This s i tu a t io n  is  a ccen tu a ted  when most o f th e se  te a c h e rs  
a re  in ex p erien ced  g rad u a tes  from te a c h e r  t r a in in g  i n s t i t u t io n s  w ith in  
the  p ro v in ce  o r  te a c h e rs  who have come in to  A lb e rta  and a re  thus unac­
q u a in ted  w ith  our system  o f  ed u ca tio n .
To d isc o v e r why th e se  te a c h e rs  do n o t remain lo n g er in  our system 
i s  th e  m ajor purpose o f  t h i s  s tu d y . I f  c e r ta in  b as ic  reasons f o r  th ese  
re s ig n a tio n s  can be e s ta b l is h e d , i t  shou ld  be p o ss ib le  to  p re s e n t  recom­
mendations to  th e  county a d m in is tra t io n  which, i f  accep ted , would he lp  
to  a l l e v i a t e  t h i s  u n s a t is f a c to ry  e d u ca tio n a l s i tu a t io n .
L im ita tio n s  o f  th e  A nalysis
A study^  o f  the  l e t t e r s  o f  re s ig n a t io n  o f  teach e rs  d isc o n tin u in g  
t h e i r  s e rv ic e s  w ith  th e  County o f  Grande P r a i r ie  showed t h a t  they  were 
lea v in g  f o r  fo u r b a s ic  reasonss
O f f i c i a l  f i l e s  o f  th e  County o f  Grande P ra ir ie ,
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(1 ) To r e t i r e *
(2 )  To r e ta m  to  d o n ee tie  d u t ie s  *
(3 ) To co n tin u e  t h e i r  educa tion  *
(k ) To accep t a  te a c h in g  p o s i t io n  elsewhereo
Group (1 ) was Ignored In  t h i s  study  f o r  obvious reasons o 
Jew o f  Group (2 ) te a c h e rs  had re s ig n ed  because t h e i r  husbands 
were being  t r a n s fe r r e d  to  p o s i t io n s  o u ts id e  the countyc O thers were in ­
vo lved  In  c h i ld  r e a r in g  and, as one lad y  re p o r te d , " I  re s ig n e d  to  s ta y  
a t  home where a  m other o f  fo u r  c h ild re n  belongs*’* Members o f  th i s  group 
s t i l l  rem ain a p o te n t i a l  source o f  supply  in  tim es o f  emergency * Â 
study  o f  Group (3 ) proved in te re s tin g *  Out o f  th e  t o t a l  who re s ig n e d  
on ly  two have re tu m e d  to  th e  county  and in  b o ^  in s ta n c e s  th ey  had been 
r e c ip ie n ts  o f  county  b u rsa ry  a s s is ta n c e  *
Group (ii) p rov ided  th e  most obvious body o f  te a c h e rs  on which to  
make an In te n s iv e  su rv ey , and i t  i s  upon the  f in d in g s  o f t h i s  survey 
th a t  th e  su ccess  o r  f a i l u r e  o f  t h i s  a n a ly s is  must la rg e ly  depend.
D e f in it io n s
B ursary -  F in a n c ia l  a s s is ta n c e  which i s  g iven  to  a  p ro sp e c tiv e  
te a c h e r , who i s  in  a tten d a n ce  a t  a  te a c h e r t r a in in g  i n s t i t u t i o n ,  by a 
school a d m in is tra t iv e  body (se e  Appendix, p* 56)*
L e t te r s  o f A u th o rity  -  Perm ission  to  te a c h , g ran ted  by the  M inis­
t e r  o f E ducation , to  an in d iv id u a l who does n o t hold a recogn ised  c e r t i f ­
ica te*  Issu ed  on a  y e a r ly  basis*
S tandard  E C e r t i f i c a te  -  R equires a t  l e a s t  two y ears  te a c h e r  
t r a in in g  a t  a F a c u lty  o f  Education* I t  g ra n ts  the  h o ld er teach in g  
p r iv i le g e s  in  Grades 1-9*
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Standard  S C e r t i f ic a te  -  R equires a t  l e a s t  two y e a rs  te a c h e r  
t r a in in g  a t  a  F acu lty  o f  E ducation « I t  g ran ts  th e  h o ld er te a c h in g  
p r iv i le g e s  in  Grades $ -11o
P ro fe ss io n a l C e irb ifica te  -  R equires a t  l e a s t  th re e  y e a rs  te a c h e r  
t r a in in g  a t  a  F acu lty  o f  E ducation . I t  g ra n ts  th e  h o ld e r tea ch in g  p r iv ­
i le g e s  in  a l l  Grades 1 -12 .
E xtra-m ural Courses -  R efers to  cou rses which a re  o f fe re d  a t  
c e n te rs  in  the  p rov ince  by th e  IM iv e rs i t ie s .  These a re  norm ally  h e ld  
on Saturdays In  th e  r u r a l  a re a s .
Reeve -  The Chairman o f  a County C ouncil.
S tr ik e  Vote -  A v o te  h e ld  by th e  tea ch e rs  o f  a s t a f f  o f  a  school 
a d m in is tra t iv e  d i s t r i c t ,  who have re fu se d  to  accep t th e  award o f  a  Con­
c i l i a t i o n  Commission.
CHAPTER I I
RELATED LITERATURE
Review o f  Department o f  E ducation Annual R eports
The 1961 re p o r t  o f  th e  D iv is io n a l and Connty S u p erin ten d en ts  o f
Schools p o in te d  o u t th a t
« o c f o r ty  o r more c o u n tie s  o r  d iv is io n s  in  A lb e rta  experienced  
a  sh o rtag e  o f te a c h e rs . At th e  same tim e they  re p o rte d  a  p ro ­
g re s s iv e  improvement in  th e  q u a l i f ic a t io n s  o f  a v a i la b le  s ta f fo  
The sh o rtag es  were most a c u te  a t  th e  prim ary and high school 
l e v e l s .  Many h igh  schoo ls were ab le  to  o p e ra te  only  through 
ex ten sio n s o f  teach in g  a u th o r i ty .  Boards t r i e d  to  overcome s t a f f  
sh o rta g es  by g
( 1 ) b u rsa ry  programs
( 2 ) c e n t r a l iz a t io n  o f  schoo l f a c i l i t i e s
( 3 ) rec ru itm en t o f  q u a l i f ie d  m arried  women
(1 ) use  o f  bonuses, e i th e r  monetary o r  su b sid ized  l iv in g  
accommodations
(5 ) rec ru itm en t o f  te a c h e rs  from o u ts id e  A lberta  
ex ten sio n  o f tea ch in g  a u th o r i ty .^
The 1965 Annual Report o f  th e  Department o f  Education re p o r ts  s
The sh o rtag e  o f q u a l i f ie d  te a c h e rs  rem ained a c u te , and in  
many a re a s  th e  tu rn o v e r in  personnel was v e ry  h igh . The most 
se r io u s  s t a f f in g  problem s e x is te d  id iere school boards adopted  
an in d i f f e r e n t  a t t i t u d e  towards o b ta in in g  and r e ta in in g  good 
te a c h e rs  «
R e ten tio n  was h igh  where boards had a p lanned program o f  con­
g e n ia l  working c o n d itio n s  w ith  w ell-equ ipped  scW ols and modem 
teach e rag es  a t  nom inal r e n t .  S u b s ta n tia l  s a la r ie s  and happy 
b o a rd -te ac h e r r e la t io n s h ip s  were seen a s  im portant f a c to r s  in  
r e ta in in g  te a c h e rs , as were c e n tr a l iz e d  schools w ith  d e p a r t­
m en ta lized  c la s s e s  where te a c h e rs  could  in s t r u c t  in  t h e i r  s p e c ia l  
f i e l d  o f  i n t e r e s t .  A p o lic y  o f  prom otions and ready t r a n s f e r s
^ F if ty -n in th  A n n ^ l R eport o f  th e  Department o f  Education o f th e  
Province o f  A lb e rta , \9 éh  (Edmontong L* 3« W all, Queen's P r in te r  f o r
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w ith in  th e  system  a ls o  helped  to  r e t a in  te a ch e rs  o The most 
d i f f i c u l t  schoo ls to  s t a f f  were th o se  in  r u r a l  a re a s  w ith  m a l t i -  
grade classroom s <>
Grenerous bu rsa ry  p o l ic ie s  were s t i l l  th e  c h ie f  means o f  
a ssu r in g  a continuous supply  o f  te a c h e rs  ̂  a lth o u g h  se v e ra l  
su p e rin te n d en ts  no ted  a d e c lin e  in  th e  e ffe c tiv e n e s s  o f  t h i s  
programo C it ie s  which o f fe re d  beginning tea ch e rs  h ig h e r  s a l ­
a r ie s  lu re d  many b u rsa ry  s tu d e n ts  away from t h e i r  commitments^ 
w h ile  some s tu d e n ts  re fu se d  b u rs a r ie s  in  o rd e r  to  avo id  com­
m itm ents « A d v ertis in g  in  newspapers was g e n e ra l, b u t response  
was lim ited *  P e rso n a l c o n ta c t by th e  su p e rin te n d e n t, p a r t i c u ­
l a r l y  th rough  n a tio n a l  Employment S e rv ic e s , appeared  to  be 
more e ffe c tiv e *  S evera l system s were reach in g  ou t to  o th e r  
p rov inces and c o u n tr ie s  w ith  co n s id e ra b le  success* O ther means 
includeds a  zone r e c r u i t in g  program , which was r a th e r  in e f f e c ­
t i v e ;  ex tending  tea ch in g  p r iv i le g e s  and recommending L e t te r s  
o f A u th o rity  f o r  m arg in a lly  q u a l i f ie d  te a c h e rs ;  employing f o r ­
mer te a c h e rs  re s id in g  in  th e  in s p e c to ra te ,  a lthough  t h i s  sou rce  
was re p o rte d  to  be d ry ing  up; o f fe r in g  a t t r a c t i v e  in te rn s h ip  
program s, and encouraging high  school s tu d e n ts  to  e n te r  th e  
tea ch in g  p ro fession*
o o o o e o o o o c o o o e c e o c o o o o o o o o o o o o o
The supply  o f  q u a l i f ie d  te a c h e rs  remained c r i t i c a l  du rin g  
th e  p a s t  year* Although enough in s t r u c to r s  were found to  keep 
schoo ls o p e ra tin g , o f te n  t h i s  was accom plished only by c u r t a i l ­
ing  program s, o v e rload ing  classroom s o r  tra n s p o r t in g  s tu d e n ts  
to  c e n te rs  o u ts id e  th e  d i s t r i c t s  * W hile th e re  was a sh o rtag e  
a t  a l l  l e v e ls ,  th e  most a c u te  la c k  o f  te a c h e rs  was found in  the  
prim ary  grades and in  s e n io r  h igh  school* At high school l e v e l ,  
fVench, a a g l ls h , b u sin ess  educa tion  and f in e  a r t s  s u f fe re d  most* 
Small i s o la te d  schoo ls w ere p a r t i c u l a r ly  a f f e c te d , and u n le ss  
m arried  women r e s id e n t  in  th e  d i s t r i c t  could be found, such 
sch o o ls  were o f te n  s ta f f e d  by te a c h e rs  w ith  m arg inal q u a l i f i c a ­
t io n s  who were g ran ted  L e t te r s  o f  A u th o rity  o r  ex tension  o f  
te ach in g  p r iv i l e g e s .  « îfe fo rtu n a te ly , th e  q u a l i ty  o f in s t ru c t io n  
s u f fe re d  as a  r e s u lt*
The 1966 Report makes i t  c le a r  t h a t  the  problem  o f  te a c h e r  supply 
i s  s t i l l  unso lved  g
R ecruitm ent o f  te a c h e rs  was c i te d  by su p e rin te n d en ts  as th e  
ta sk  most demanding o f t h e i r  tim e and e f fo r ts *  A com bination o f 
r e c r u i t in g  p rocedures was employed by each su p e rin te n d en t w ith  
e f f o r t s  being i n i t i a t e d  e a r ly  in  the school y ear and cu lm ina ting  
l a t e  in  th e  fo llow ing  August*
^S ix t ie th  Annual R eport o f th e  Department o f  E ducation  o f  th e  
Province o f  A lb e rta , 1965 (E d izen tong^ . S« W all, Queen*^s P r in te r  f o r  
A lb e rta , 1965), pp* 13-1^.
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B ursary p o l ic ie s  rem ained as th e  most commcn rec ru itm en t 
p ro ced u reÿ a lth o u g h  se v e ra l boards had a d lsa p p c in tin g  response  
to  t h e i r  b u rsa ry  p o l ic ie s  « A high p e rcen tag e  o f boards co n tin u ed  
to  a d v e r t is e  in  the  newspapers o f  A lb e rta , in  o th e r  p ro v in ce s ,
In  th e  l&iited Kingdom, and in  th e  (M lted S ta te s ,  w ith  only  mod­
e ra te  su c c e ss . More su c c e ss fu l were t r i p s  made by su p e ririten - 
den ts  s p e c i f i c a l ly  f o r  r e c r u i t in g  te a c h e rs  fro-m the ^ 'nited 
Kingdom, th e  U nited  S ta te s  and o th e r  p a r ts  c f  Cana da Personal 
c o n ta c t by th e  su p e rin te n d en t th rough  N a ticn a l Emplcyment Of ­
f i c e s  was g e n e ra lly  e f f e c t iv e  u n t i l  th e  supply of te a c h e r-  
a p p lic a n ts  was exhausted . P ersonal c o n ta c t w ith e x -te a c h e rs  
r e s id e n t  in  lo c a l  communities was s im ila r ly  e ff  e c tiv e  w hile  such 
te a c h e rs  were in  supp ly . Zone re c ru itm e n t procechires ^ c o u n te re d  
on ly  sporad ic  su c c e ss .
In c re a s in g  a t t e n t io n  has been given to  r e te n t io n  procedures as 
a  means o f  en su ring  an adequate supply c f  t eachers, Foreracsi 
among such p rocedures was a t te n t io n  to  provision  o f  f u l ly  mcdem 
teach erag es  a t  nom inal r e n t .  E f fo r ts  were a lso  l ir e c te d  towards 
th e  improvement o f  job  s a t i s f a c t io n  through the development o f 
b e t t e r  b o a rd -te ac h e r r e la t io n s h ip s ,  a more generous p ro v is io n  o f 
in s t r u c t io n a l  m a te r ia ls  and equipm ent, the establishm ent o f a t ­
t r a c t i v e  p ro fe s s io n a l  development p o l ic i e s ,  the in creased  p rov i­
s io n  o f  c l e r i c a l  a s s is ta n c e  f o r  s t a f f s ,  and 0 pel icy o,f promotions 
and ready t r a n s f e r s  w ith in  th e  system .
R e ten tio n  p rw e d  most d i f f i c u l t  In  rural areas where m u lt i-  
graded c lassroom s, h e a v ie r  teach in g  lo a d s , and unee r ta in ty  o f 
sp e c ia lim a tio n  d iscouraged  te a c h e rs  from staying with ru ra l  
system s,
C  O  r  O O C  O «• O  O O O © O C  O  O O  O O  O e  f) ;-• < c  o  c r-
The sh o rtag e  o f q u a l i f ie d  te a c h e rs  rem ained a seriou s deter  
r e n t  to  th e  p ro v is io n  of adequate in s t r u c t io n a l  programs i r  
schoo ls o u ts id e  the  c i t i e s  and la r g e r  towns. Larger sch o o ls , 
p a r t i c u l a r ly  th o se  lo c a te d  n e a r  c i t i e s  and towns and those o f ­
f e r in g  s p e c ia l i s e d  teach in g  assignm en ts, were easier tc  s t a f f .
S ize  o f  school* however, became l e s s  s ig n i f ic a n t  in te a ch e r 
re c ru itm e n t as d is ta n c e  from la rg e r  u rban  c a r te rs  in c re ased ,
A number of su p e rin te n d en ts  re p o rte d  th a t  the shortage c f  
q u a l i f ie d  te a c h e rs  le d  to  th e  placem ent in  t h e i r  systems o f a 
g re a te r  number o f e x -te a c h e rs  than  ever bef ore  and that many of 
th e se  re q u ire d  ex ten sio n s o f  l e t t e r s  of authority  and teaching  
p r iv i l e g e s ,
At th e  elem entary l e v e l ,  th e  g re a te s t  d i f f i c u l ty  wae encoun­
te r e d  in  f i l l i n g  prim ary  p o s i t io n s r  At th e  ju n io r  and sen io r 
high schoo l l e v e l s ,  te a c h e rs  o f  non-academic subjects were most 
d i f f i c u l t  to  lo c a te ,  i« 8c p h y s ic a l ed u ca tio n , in d u str ia l a r t s ,  
home econom ics, business  education  and the f in e  a r te  ̂ However, 
d i f f i c u l t y  was a lso  experienced  in  lo ca tin g  te a ch e rs  fo r  th e
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th e  Departm ent o f  E ducation , schoo l boards, t r u s t e e s . 
and te a c h e r s ' o rg a n iz a tio n s , a d m in is tra to rs  and o th e r s .^
The d a ta  com piled from the q u e s tio n n a ire s  were o rgan ized  In to  a 
number o f  summaries d e a lin g  w lths
Ac r a t e  o f  te a c h e r  re s ig n a tio n s
Bo te a c h e r  m o b ility  w ith in  th e  p rov ince
Co te a c h e rs  re tu rn in g  to  f u l l - t im e  s tu d ie s
Bo te a c h e r  lo s s e s
The fo llo w in g  e x ce rp ts  from th e s e  summaries have been s e le c te d  a s  
th ey  appear to  be p e r t in e n t  to  some o f th e  problems which w ill  be dis= 
cussed  l a t e r  in  t h i s  s tu d y «
R ate o f te a c h e r  r e s ig n a t io n o ’‘Geography and economy d id  n o t seem 
to  be f a c to r s  and f re q u e n tly  an a re a  w ith  a h igh  re s ig n a tio n  r a t e  was 
bordered  by an a re a  w ith  a low ratec**^
Teacher m o b ility  w ith in  the  p ro v in ce c '^Teachers t r a in e d  in 
A lb e rta  were j u s t  a s  m obile a s  te a c h e rs  c e r t i f i c a t e d  e l s e w h e r e T h e  
m obile te a c h e rs  were b e t t e r  q u a l i f ie d  than  th e  average te a c h e r . Most 
males h e ld  P ro fe s s io n a l C e r t i f i c a te s ,  w hile fem ales held  S tandard  o r 
Ju n io r  C e r t i f ic a te s o  Most m obile males in  a l l  systems were secondary 
te a c h e rs , w hile  m obile fem ales were u s u a l ly  elem entary te a c h e rs
Sources o f  d i s s a t i s f a c t io n  re p o rte d  by te a c h e rs o
(1 ) L iv ing  c o n d itio n s  o f  non-urban te a c h e rs , e s p e c ia l ly  where 
th e se  p o s i t io n s  a re  in  sm all conm unitles n o t y e t en joy ing  
th e se  f a c i l i t i e s  which a re  considered  a n e ee as lty  of modern 
l iv in g  o Many young te a c h e rs  complained o f the  la c k  o f
J .  Chamchuk, "Teacher M o b ility  and R eten tion  in  A lb e rta"
( Edmontons Department o f  E ducation , May 1966), po 2« (Mimeographed)
^ I b ld , .  Po 1 2 . ^ Ib id o , p . 1?.-
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s o c ia l  and r e c r e a t io n a l  f a c i l i t i e s .  S t i l l  o th e r s ,  w ith  
incom plete  t r a in in g ,  com plained o f  i n a b i l i t y  to  in c re a s e  
t h e i r  t r a in in g  by ta k in g  a d d i t io n a l  n n iv e re i ty  co u rses  
by evening c r e d i t  in  r u r a l  a reas»  When a l l  th e  advan­
ta g e s  o f te a c h in g  in  la rg e  c i t i e s  a re  c o n sid e re d . I t  i s  
s u rp r is in g  th a t  th e  sh o rta g e  o f  te a c h e rs  in  r u r a l  a re a s  
i s  n o t even more se r io u s  »
(2 )  I t  seems th a t  the  most d e s ir a b le  ty p e  o f te a c h e r  in  non- 
u rb an  a re a s  c o n s ta n tly  looks f o r  improvement in  h is  
p o s i t io n ,  and i s  w i l l in g  to  move elsew here  to  g e t i t»
(3 )  F r ic t io n  w ith in  s t a f f ,  o r  between te a c h e rs  and ad m in is­
t r a t o r s  o r  schoo l boards»
(li) Com plaints o f inadequate  s a l a r i e s .  One m ajor group in  
t h i s  c a teg o ry  c o n s is te d  o f  th o se  who had Im migrated in to  
th e  p ro v in ce  and were d i s s a t i s f i e d  w ith  e v a lu a tio n s  o f  
t r a in in g ,^
This s tu d y  i s  concluded w ith  a s e r i e s  o f recommendations <, The 
fo llo w in g  a re  th o se  which would appear to  be re le v a n t  to th e  problem  o f 
te a c h e r  m o b il i ty  in  th e  County o f  Grande P ra ir ie c
(1 ) That r u r a l  enp loyers invo lved  in  s tro n g  com petition  w ith  
u rban  em ployers should  c a r e f u l ly  examine th e  m ajor a re a s  
o f  te a c h e r  d i s s a t i s f a c t i o n —liv in g  accommodation, oppor­
t u n i t i e s  f o r  p ro fe s s io n  advancem ent, s t a f f - a d m in is t r â t ion  
c o n f l i c t  and te a c h e rs  “ s a l a r i e s —to  determ ine methods o f  
be ing  more co m p e titiv e  in  a t t r a c t in g  and r e ta in in g  s ta f f»
(2 )  That th e  p o l ic ie s  and p r a c t ic e s  o f e v a lu a tio n  of c red en ­
t i a l s  f o r  c e r t i f i c a t i o n  and s a la ry  purposes be reviewed»
(3 ) Far g r e a te r  p ro p o r tio n s  o f  te a c h e rs  r e tu r n  fo r  f u l l  
w in te r  s e s s io n s  a t  u n iv e r s i ty  from r u r a l  a re a s  th an  from 
urban» No doubt th e  a c c e s s i b i l i ty  o f  e v e n ln g -c re d it  
co u rses  and summer sch o o ls  to  u rban  te a c h e rs  s a t i s f i e s  
many o f  t h e i r  needs f o r  co n tin u in g  education» R ura l 
te a c h e rs  a tte n d in g  the  seven-m onth w in te r  se ss io n s  a re  
g e n e ra lly  unemployed f o r  a  f u l l  schoo l year»
T hat sem ester o r  o th e r  system s be implemented a t  u n iv e r s i ty  
to  In c re a se  th e  u t i l i z a t i o n  o f  th o se  te a c h e rs  u n d e rta k in g  
f u r th e r  s tu d ie s  » Systems o f  in te rn s h ip  could  be developed
7Ib id » , PP» 17-18
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w ith  in te rn s  p r a c t ic in g  in  th e  w in te r  months and s tu d y in g  
in  th e  snmmer. C o n sid e ra tio n  should a ls o  be g iven  to  th e  
e x te n s io n  o f  u n iv e r s i ty  co u rses  by evening c r e d i t  o r  by 
te le v i s io n  to  p ro v id e  o p p o r tu n it ie s  f o r  r u r a l  te a c h e rs  
to  upgrade q u a l i f ic a t io n s  w ith  a  minimum o f  absence from 
re g u la r  te a c h in g  s e r v ie e»
(5 ) The number o f new te a c h e rs  uncomm itted by b u rs a r ie s  in d i ­
c a te s  t h a t  b u rsa ry  programs a r e  n o t  c u r r e n t ly  se rv in g  as 
m ajor inducem ents to  employment w ith  r u r a l  schoo l system s c
( 6 ) That r u r a l  system s re-eacamine t h e i r  b u rsa ry  and s a b b a t ic a l  
le a v e  p r a c t ic e s  i f  th e s e  a re  in ten d ed  to  a t t r a c t  and r e ­
t a i n  te a c h in g  s ta ffs®
Teacher m o b ility  in  th e  Grande P r a i r i e  schoo l system  ̂ Carmack^ 
in  a 1965 s tu d y  found t h a t  sch o o l a d m in is t r a to r s ’ rea so n s f o r  h igh  
Grande P r a i r i e  te a c h e r  tu rn o v e r  in c lu d ed  th e  fo llo w in g
Ic  S a la r ie s  a re  n o t h igh  enough f o r  t h i s  i s o la te d  lo c a tio n .
2 , Grande P r a i r i e ®s lo c a t io n  a t t r a c t s  a d v en tu re rs  n e t  p lan n in g  
on long term  employment o
3 c High moving and l iv i n g  c o s ts  o
l&o Grande P r a i r ie  does n o t have a  l a r g e ,  unm arried^ young 
a d u l t  groupo
5o T rave l c o s ts  to  v i s i t  la rg e  c e n tre s  a re  h igh .
6 o The schoo l system  i s  sm all and o f f e r s  on ly  l im i te d  oppor­
t u n i t i e s  f o r  advancemento
7o Undue p re s s u re  i s  e x e r te d  upon te a c h e rs  by school board 
and th e  commun! tyo^^
Summary o f  resp o n ses o f  fo rm er te a c h e rs  in  th e  c i t y  o f Grande 
P r a i r i e  system , a s  to  why th e y  l e f t ,  a re  a s  fo llow s?
lo  P e rso n a l rea so n s—25 p e rc e n t .
2o Husband t r a n s f e r r e d —19 p e rc e n t o
3o Accepted a n o th e r  te a c h in g  p o s i t io n  a t  h ig h e r  s a la r y —2k 
percen to
ko To r e tu r n  to  Ih i iv e r s i ty —8 p e rc e n t.
5o R e tire d  from p ro fe s s io n —6 percen to
6 o M isce llan eo u s““17 p e r c e n t . l l
^I b l d o, ppc 36-37c
^Lo Vo Carmack, ^An In v e s t ig a t io n  o f  S ta f f  M o b ility  in  th e  Grande 
P r a i r i e  C ity  School S;^em,*^ Unpub<> M aster'^s t h e s i s .  U n iv e rs ity  o f  A lb e rta ,
lO ib ld»  l l l b i d . ,  p . 9?»
1$
When t r u s te e s  were asked as to  th e  causes o f  te a ch e r  tu rn o v e r in
t h e i r  system , th ey  l i s t e d  the  fo llow ing  §
lo Lack o f  lead ersh ip o  
2o Lack o f  ex tra -m u ra l a c t iv i t ie s o  
3 c Public  a t t i t u d e  o f a n t i -p ro fess io n a lism e  
1*0 Lack o f  p ro fe s s io n a l  id e n tity o  
Lack o f  " e s p r ie  d ® corps "o 
6 o L im ited  o p p o rtu n ity  f o r  advancem ent,
7o The lu r e  o f  v a r ie d  experience connected w ith m o b ility  o 
8 o I s o la t io n  o
9o Inadequate  a d m in is tra t io n  in  Grande P r a i r i e  High Schoolo 
10o The com paratively  h igh  c o s t o f liv in g o ^ ^
Carmack f a r th e r  e x p la in s  why te a c h e rs  jo in e d  the  Grande P r a i r ie
School D i s t r i c t  s t a f f s
Do. look ing  f o r  m otives te a c h e rs  might have fo r  coming to  
Grande P r a i r ie  i t  i s  in te r e s t in g  to  no te  th a t  over tw enty p e r 
c e n t o f  th i s  group were women who were in  the  l o c a l i t y  m erely 
because t j i e i r  husbands were th e re  g in  s h o r t ,  a s ig n i f ic a n t ly  
la rg e  segment o f  Grande P r a i r ie  te a c h e rs  a re  f i r s t  housewives 
and in c id e n tly  f s i c l  o r  secondly  teachers»  A very  few gave as 
t h e i r  m o tiv a tio n  f o r  coming the  f a c t  th a t  they  were o ffe re d  
jobs t h a t  appealed  to  them and f o r  which th ey  thought th ey  were 
academ ically  and v o c a tio n a lly  su ited»  S ig n i f ic a n t ly ,  no one 
m entioned an a t t r a c t i v e  s a la ry  a s  m o tiv a tio n  to  bring  them to  
a good job  o f fe r in g  f in a n c ia l  s e c u r i ty  and a p re s t ig io u s  p lace  
in  s o c ie ty  where th e i r  work would g ive them and th e i r  fa m ilie s  
th e  th in g s  th ey  want» E ith e r  th e  Grande P r a i r i e  s a la ry  was so 
low th a t  th i s  was t r u th f u l l y  avoided, o r  e ls e  money, as job 
m o tiv a tio n  in  a  p ro fe s s io n  which g ives so much l i p  s e rv ic e  to  
th e  e th e re a l  s t u f f  c a l le d  ^ d e d ic a tio n ,” fo rb id s  th e  u se  of so 
“deg rad ing” a “m a te r i a l i s t i c "  term» I  su sp ec t th a t  bo th  reasons 
c o n tr ib u te d  to  no one *̂8 s t a t in g  i t  as a m otive f o r  th e i r  coming 
to  Grande P ra ir ie »  R e la ted  to  liie b u rsa ry  program which fav o rs  
lo c a l  s tu d e n ts , about s ix te e n  p e r  cen t in d ic a te d  th a t s in ce  
Grande P r a i r ie  was t h e i r  home they  had come to  teach  there»
O ther reasons f o r  coming in c lu d e  su p e rin te n d en t and s t a f f  member 
c o n ta c t ,  f r ie n d s  l iv in g  in  Grande P r a i r ie ,  and m iscellaneous 
reasons » O ther than  th o se  s p e c i f ic a l ly  m entioned, no m otive 
seems to  len d  i t s e l f  to  in te r p r e ta t io n  as a bad or d isa p p o in tin g  
one which would p o in t  toward a s tro n g  c o n tr ib u tio n  to  te a c h e r
m o b il i ty 0^3
^ ^ Ib ld o , p . 57. pp . 89- 90 ,
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I s  s o l id  groimd f o r  prompt replacem ento IM less t h i s  system  
revamps i t s  economic p o lic y  tow ard te a c h e r s , and npgrades i t s  
s a la r y  schedu le  c o n s id e ra b ly , i t  w i l l  be p lagued  f a r  in to  th e  
fo re s e e a b le  f u tu r e  w ith  a  m o b il i ty  o f  te a c h e rs  ̂  and w i l l  
be dep rived  o f  th e  s e rv ic e s  o f  some w e l l - q u a l i f ie d  p r o f e s ­
s io n a ls  who, on ly  j u s t l y ,  o f f e r  t h e i r  in s t r u c t io n a l  s e rv ic e s  
to  th e  h ig h e s t  b id d ers  o The e s tab lish m en t o f  a pool o f  q u a l­
i f i e d ,  s u i t a b le  perso ns from which s t a f f  can be d ts c r im in s te ly  
chosen , r e s t s  on w hether o r  n o t t h i s  system  i s  made a t t r a c t i v e  
to  te a c h e rs  who a f t e r  a l l  a re  human and who, l i k e  m ost, a re  
seek ing  a s  many o f  l i f e r s  am e n itie s  a s  a re  a t ta in a b le
% b i d o ,  pp, 120- 122 ,
CHAPTSl I I I  
SETTINQ
County o f  Grande P r a i r ie
The County o f Grande P r a i r ie  i s  approx im ate ly  jOO m iles n o r th  and 
w est o f  Edmonton (se e  Map). The highway between Edmonton and Grande 
P r a i r ie  i s  a b e tte r - th a n -a v e ra g e , hard -topped  road . In f a c t ,  i t  i s  over 
th i s  highway th a t  a l l  th e  m otor t r a f f i c  from e a s te rn  Canada and th e  
IM ited S ta te s  must t r a v e l  in  o rd e r  to  reach  M ile Zero o f th e  Alaskan 
Highway. At th e  p re s e n t  tim e th e  on ly  ra ilw a y  o u t le t  i s  th e  N orthern  
A lb e rta  Railw ay. On account o f  th e  c ircn ito ia s  ro u te  fo llow ed by t h i s  
t r a n s p o r ta t io n  l i n e ,  l im ite d  use  o f  i t  i s  made by th e  t r a v e l l in g  p u b l ic . 
The Canadian Coachways p rov ide  e x c e p tio n a lly  good se rv ic e  w ith  th re e  
d a ily  runs each way between Edmonton and th e  coun ty . A ir t r a n s p o r ta t io n  
i s  improving y e a r ly .  P re se n tly  th e re  a re  two f l ig h t s  a day ou t o f  Grande 
P r a i r i e  to  Edmonton and r e tu rn .
The Canadian N ational Railway i s  c o n s tru c tin g  a  new ra ilw a y  l in k  
between Grande P r a i r i e  and th e  main l in e  G.N.Po to  th e  P a c if ic  c o a s t .
The c o n s tru c tio n  o f  t h i s  ra ilw a y  is  being  fin an ced  by the  A lb e rta  gov­
ernment and com pletion  o f  I t s  c o n s tru c tio n  i s  a n t ic ip a te d  w ith in  th e  
n ex t y e a r . The new l i n e ,  known as  th e  A lb e rta  Railway to  R esources, 
w i l l  n o t on ly  open up a  v a s t  a re a  o f  m in e ra l and tim ber w ea lth , which 
shou ld  mean a n o th e r  boost to  th e  economy o f  th e  Grande P r a i r ie  a re a .
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The P eo p le
The e a r l y  s e t t l e r s  o f  t h i s  a r e a  w ere  p io n e e r s  o f  h a rd y  s to ck o  
They moved i n to  th e  re g io n  o v e r  snch  r o u te s  a s  th e  Edson and H in to n  
t r a i l s ,  b r in g in g  f a m i l i e s ,  h o u se h o ld  e f f e c t s  and fa rm in g  equ ipm en t w ith  
them . I t  was a  th ree -m o n th s*  jo u rn e y  by h o rse -d raw n  wagons « The f i r s t  
m a jo r  wave o f  s e t t l e r s  came from  e a s t e r n  Canada an d  th e  m id -w es t S t a t e s .  
G roups o f  S c a n d in a v ia n  o r i g i n  who h ad  te m p o ra r i ly  s e t t l e d  i n  c e n t r a l  
A lb e r ta  became e n th r a l l e d  by th e  s t o r i e s  o f  th e  P eace  R iv e r  c o u n tr y  and 
moved n o r th w a rd . V a lh a l la  and  L aG lace a r e  l a s t i n g  m em oria ls o f  th e  lo n g  
t r e k  made by th e s e  h a rd y  a d v e n tu r e r s ,  who w ere s e e k in g  a  p e rm an en t lo c a ­
t i o n  i n  a  new la n d  f o r  th e m se lv e s  and  t h e i r  c h i l d r e n .  The e th n ic  o r i g in  
o f  th e  c i t i z n e s  o f  th e  c o u n ty  i s  c o s m o p o lita n .
I n d u s t r i e s  o f  t h e  County
A g r ic u l tu r e  s t i l l  rem a in s  th e  m ost p r o f i t a b l e  i n d u s t r y  o f  t h e  
c o u n ty . The e a s t e r n  and c e n t r a l  s e c t i o n s  a r e  th e  m ain w h eat p ro d u c in g  
r e g io n s .  I n  th e  w e s te rn  s e c t io n  o f  th e  c o u n ty , p a r t i c u l a r l y  t h e  s o u th ­
w e s te r n ,  a c r e s  o f  gray-w ooded  s o i l  a r e  fo u n d . T h is  ty p e  o f  la n d  i s  
e x c e p t io n a l ly  s u i t a b l e  f o r  th e  r a i s i n g  o f  legum inous p l a n t s  and  g r a s s e s ,  
su ch  a s  f e s c u e .  T hese c ro p s  a r e  n o rm a lly  h a rv e s te d  f o r  t h e i r  s e e d s ,  
r a t h e r  th a n  h a y . The f e s c u e  c ro p  i s  h a rv e s te d  i n  e a r ly  A u g u s t. The 
incom e from  t h i s  s o u rc e  a lo n e  adds s u b s t a n t i a l l y  to  th e  econoxr^ o f  th e  
w e s te rn  s e c t i o n  o f  t h e  c o u n ty . F escu e  se e d  from  th e  c o u n ty  i s  sh ip p e d  
t o  a l l  p a r t s  o f  th e  U n ite d  S t a t e s  and  even  to  E uropean  m a rk e ts .
The p re s e n c e  o f  a c r e s  o f  l a n d  sown to  c lo v e r  h as l e d  to  th e  su c ­
c e s s  o f  a n o th e r  s m a ll  b u t  p r o f i t a b l e  a g r i c u l t u r a l  p u r s u i t ,  th e  honey
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in d u s t r y  » Bee fa rm e rs  have fonnd t h i s  a r e a  i d e a l l y  s u i t e d  f o r  t h e i r  
b ran ch  o f  a g r i c u l t u r e  o E a r ly  in  th e  s p r in g  th e y  t r a v e l  a l l  t h e  way to  
C a l i f o r n ia  and b r in g  back t r u c k  lo a d s  o f  bee h iv e s  o These a r e  lo c a te d  
c lo s e  to  c lo v e r f i e ld s  and  p ro d u c tio n  b eg in s  «
Rape i s  a ls o  grown i n  many a r e a s ,  and th e r e  i s  alw ays a  re a d y  
demand f o r  i t s  s e e d , w hich i s  u se d  to  p roduce  a  h ig h  g rad e  l u b r i c a n t .
The c a t t l e  and  hog in d u s t r y  a ls o  p ro v id e s  a  so u rc e  o f  incom e to  
th e  farm erso  A few l a r g e  ran c h es  a r e  s t i l l  t o  be found  in  th e  a r e a ,  b u t 
th e  b u lk  o f  r e c e i p t s  from  c a t t l e  r a i s in g  i s  d e r iv e d  from  sm a ll h e rd s  o f  
w e l l-b re d  s to c k  found  on m ost fa rm s . Income from  hogs i s  a l s o  s u b s t a n t i a l .
The lum bering  in d u s t r y  a l s o  c o n tr ib u te s  to  th e  economy. D uring  
th e  w in te r  m onths fa rm e rs  and t h e i r  sons s t i l l  go to  " th e  b u sh " . P la n e r  
m i l l s  a r e  found  i n  many s e c t io n s  o f  th e  so u th e rn  and w e s te rn  p o r t io n s  o f  
th e  c o u n ty . A la r g e  plywood p l a n t  i s  lo c a te d  on th e  o u t s k i r t s  o f  G rande 
P r a i r i e  o S e v e ra l  l a r g e  f i n i s h in g  m i l l s  a r e  i n  o p e ra t io n  th ro u g h o u t th e  
y e a r .  T h is  in d u s t r y  sh o u ld  expand r a p id ly  w ith  th e  c o m p le tio n  o f  th e  
new r a i l  o u t l e t .
No m ajo r o i l  dim eevW y has o c c u rre d  w ith in  th e  c o u n ty , a lth o u g h  
some e x p lo ra to ry  work has ta k e n  p la c e  and s e v e r a l  n a tu r a l  gas f i e l d s  
have been b ro u g h t i n to  p ro d u c t io n . T h is h a s  m eant th e  c o s t  o f  h e a t in g  
homes, p u b lic  b u i ld in g s  and b u s in e s s  e s ta b l is h m e n ts  i n  l a r g e r  v i l l a g e s  
and towns has been s u b s t a n t i a l l y  red u ced .
S in ce  th e  o n ly  m ain highway le a d in g  to  A laska  from  e a s te r n  Canada 
and th e  D n ited  S ta te s  p a s s e s  th ro u g h  th e  c o u n ty , th e  income from  th e  
t o u r i s t s  and t ru c k in g  f i rm s  h as been in c r e a s in g  y e a r ly .
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O ther A d m in is tra tiv e  t f a l ts
The re a so n s  f o r  s e le c t in g  th e  o th e r  a d m in is t r a t iv e  im l t s  a s  a  
p o r t io n  o f  t h i s  s tu d y  weres
The County o f  V erm ilion  R iv er i s  lo c a te d  in  the  e a s te rn  p a r t  o f 
c e n t r a l  A lb e r ta  „ I t  i s  ap p ro x im ate ly  1$0 m ile s  from  Edmonton a The gen­
e r a l  economy in  t h i s  a re a  i s  v e ry  s im i l a r  to  t h a t  o f  th e  County o f  Grande 
P r a i r i e .  A g r ic u l tu re  i s  th e  m ajor in d u s t ry  in  t h i s  areao
The F o o th i l l s  School D iv is io n  i s  v e ry  c lo s e  to  th e  c i t y  o f  C a lg a ry , 
th e  second l a r g e s t  u rb an  a re a  in  A lb ertao  A g r ic u ltu re  i s  a l s o  th e  m ajor 
in d u s try  in  t h i s  a r e a .
The C ity  o f  Grande P r a i r i e  i s  a p p ro x im a te ly  lo c a te d  in  th e  c e n tre  
o f  th e  County o f  Grande P r a i r i e .  I t  i s  th e  l a r g e s t  u rban  c e n tr e  in  th e  
n o r th e rn  p o r t io n  o f  th e  p ro v in c e .
O rg a n iz a tio n  o f  th e  County o f  Grande P r a i r i e
The County o f  Grande P r a i r i e  was th e  f i r s t  county  u n i t  o f  lo c a l  
governm ent a d m in is t r a t io n  to  be e s ta b l is h e d  in  A lb e r ta . The f i r s t  County 
C ouncil to o k  o f f i c e  on January  1 , 1950. At t h i s  tim e m u n ic ip a l and 
e d u c a tio n a l a d m in is t r a t io n  o f  th e  a re a  was p la c e d  under th e  d i r e c t io n  
and s u p e rv is io n  o f  one e le c te d  b o a rd . The coun ty  was d iv id e d  in to  11 
d iv is io n s .  In  each o f  th e se  d iv is io n s  th e  ra te p a y e rs  e le c te d  a  member 
to  th e  County C o u n c il. These e le c te d  o f f i c i a l s  a re  known a s  C o u n c il lo r s . 
They a re  e le c te d  f o r  a  tw o-year term  o f  o f f i c e .  S ix  v a c a n c ie s  on th e  
C ouncil o c cu r one y e a r  and f iv e  th e  n e x t .  One o f  th e  e a r ly  f e a r s ,  t h a t  
th e re  would n o t be c o n t in u i ty  o f  s e r v ic e  on th e  County C o u n c il, was n o t  
j u s t i f i e d .  Many o f  th e  p re s e n t  C o u n c illo rs  have had many y e a rs  o f  s e r ­
v ic e  on th e  County C o u n c il.
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At i t s  f i r s t  n e s tin g ^  fo llo w in g  a d iv i s io n a l  e le c t io n ^  a  Reeve i s  
e le c te d  by th e  C o n n c illo rso  At th e  same tim e th e y  choose chairm en f o r  
t h e i r  two main com m ittees g th e  M un ic ipa l Committee and th e  E daca tion  
Committee o The Reeve i s  a  member o f  bo th  com m ittees « These two commit­
t e e s  d e a l  w ith  a l l  m a tte rs  o f concern  in  t h e i r  r e s p e c t iv e  f  i e l d s  d A ll 
m ajo r com m ittee p o l ic y  r e s o lu t io n s  m ust be r e f e r r e d  to  th e  County C ouncil 
f o r  endorsem ent b e fo re  becoming coun ty  p o lic y  o The County School Com­
m it te e  has in  i t s  membership fo u r  a d d i t io n a l  members who a r e  e le c te d  
r e p r e s e n ta t iv e s  from th e  towns and v i l l a g e s  w ith in  th e  c o n fin e s  o f  th e  
countyo These fo u r  r e p r e s e n ta t iv e s  have f u l l  v o tin g  r i g h t s  in  th e  School 
Committee, b u t a re  n o t  members o f  th e  County C ouncil «
The County S u p e rin te n d en t o f S ch o o ls , who i s  a p p o in te d  by th e  
D epartm ent o f  E d u ca tio n , i s  in  a tte n d a n c e  a t  a l l  School Committee m eet­
ings and fu n c t io n s  a s  an  e d u c a tio n a l  le a d e r  and ad v iso ro  This o f f i c i a l  
ho ld s a  v e ry  im p o rtan t p o s i t io n ,  a s  f a r  as th e  o v e ra l l  o p e ra t io n  o f th e  
sch o o ls  w ith in  th e  coun ty  i s  concerned c Ha i s  th e  c h ie f  a d m in is t r a to r  
o f th e  co u n ty  sch o o l system  and , a s  su ch , has a  p o s i t io n  o f  heavy re sp o n ­
s i b i l i t y ,  He m ust p o sse s s  q u a l i t i e s  o f  le a d e r s h ip ,  o r g a n iz a t io n a l  a b i l ­
i t y  and d ip lom acy . He i s  th e  c h ie f  m ed ia to r between th e  School Committee 
and th e  te a c h in g  s t a f f s .  He i s  r e s p o n s ib le  to  th e  c h ie f  S u p e rin te n d e n t 
o f  Schools f o r  se e in g  t h a t  th e  D epartm en tal program s o f  s tu d ie s  and o th e r  
D epartm en tal r e g u la t io n s  a r e  im plem ented. To do t h i s  he m ust s e c u re  and 
m a in ta in  a  s p i r i t  o f  c o o p e ra tio n  from  th e  p r in c ip a l s  o f  h i s  sc h o o ls  and 
t h e i r  s t a f f s .
S e c tio n  199 o f  th e  School Act f o r  th e  P rov ince  o f  A lb e r ta  b ro ad ly  
o u t l in e s  th e  d u t ie s  o f  th e  s u p e r in te n d e n tg
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The su p e r in te n d e n t s h a l l
( a )  c o n fe r  w ith  th e  b oard  o f  th e  d iv is io n  [sc h o o l Com m ittee] 
and a d v is e  th e  board  [C om m itteeT concern ing  th e  educa­
t i o n a l  problem s and needs o f  th e  d iv is io n o
(b )  a t te n d  a l l  m eetings o f  th e  board  [p o m m ittee ] and e x e rc is e ,  
s u b je c t  to  th e  d i r e c t io n  o f  th e  board  {Com m itteel, g e n e ra l 
s u p e rv is io n  over a l l  s c h o o ls , te a c h e r s ,  p ro p e r ty  and s e r ­
v ic e s  un d er th e  j u r i s d i c t i o n  o f  the  board [Committeejc
( c )  a s s i s t  th e  board  [Committee^ in  th e  d isc h a rg e  o f  i t s  d u tie so
(d )  e x e rc is e  th e  pow ers o f  an  in s p e c to r  o f  sc h o o ls  w ith  r e s p e c t  
to  th e  t o t a l  a re a  to  which he i s  a ss ig n e d  by th e  M in is te r ,  
and
(e )  c o n fe r  w ith  and a d v is e  th e  board  ÿom m itteej o f  any non- 
d iv is io n a l  d i s t r i c t  in  t h a t  a re a  th a t  has n o t  a p p o in te d
a s u p e r in te n d e n t ,  co n ce rn in g  th e  e d u c a tio n a l problem s and 
needs o f  th e  d i s t r i c t * ^
A ll  o th e r  a d m in is t r a t iv e  o f f i c i a l s ,  such a s  th e  s e c r e t a r y - t r e a s u r e r ,  
a s s i s t a n t  s e c r e t a r y - t r e a s u r e r ,  c h ie f  a c c o u n ta n t, su p e rv iso r  o f b u ss in g , 
and m ain tenance  s u p e rv is o r ,  a re  ap p o in ted  by th e  C ity  Counti l o
The A d m in is tra to r^  a C ouncil i s  an u n o f f i c i a l  u n i t  w ith in  th e  a d ­
m in i s t r a t iv e  s t r u c tu r e  o f  th e  County o f  Grande P r a i r ie c  This c o u n c il  i s  
composed o f  a l l  p r in c ip a l s  and v ic e - p r in c ip a l s  o f  coun ty  s c h o o ls , r e p r e ­
s e n ta t iv e s  o f  th e  School Com mittee, and th e  su p e rin te n d e n to  I t  m eets 
once a montho T his body has a  d u a l pu rposes f i r s t ,  to  a c t  as  an a d v is ­
o ry  body to  th e  School Committee^ second , to  d e a l  w ith  a d m in is t r a t iv e  
q u e s tio n s  o f  im m ediate concern  to  th o se  in  charge  o f th e  v a r io u s  sc h o o ls  
w ith in  th e  countyo During m eetings o f t h i s  c o u n c il th e r e  i s  a  f r e e  
in te rc h a n g e  o f  o p in io n  on a l l  m a tte rs  w hich in f lu e n c e  th e  g e n e ra l o p e r­
a t io n  o f  th e  coun ty  sc h o o ls  o At r e g u la r  in te r v a l s  i n t e r p r e t a t i o n  o f  and
^P ro v in ce  o f  A lb e r ta ,  The School A ct, Seco 199, C hap ter 297 o f  
th e  R evised  S ta tu te s  o f  A lb e r ta ,  19^!^, w ith  Amendments up to  and in c lu d  
in g  196k» Po 71c
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r e v i s  io n s  to  th e  Connty P o lic y  Handbook a r e  d iscu ssed c  I f  deemed n e c e s ­
sa ry  by the  co n n c il^  su g g e s te d  changes to  th e  handbook a re  recommended 
to  th e  School Committee; new p roposed  p o l ic y  r e s o lu t io n s  o f  th e  School 
Committee a r e  f u l l y  d eb a ted  and t h e i r  im p lic a tio n s  c a r e f u l ly  s e t  f o r t h <> 
P erh ap sÿ th e  c a r d in a l  f e a tu r e  o f  t h i s  o r g a n is a t io n  i s  t h a t  i t  g iv e s , 
once a  m onth, a l l  th o se  who a re  v i t a l l y  i n t e r e s te d  in  th e  a d m in is t r a t io n  
o f  th e  sch o o ls  w ith in  th e  coun ty  th e  o p p o r tu n ity  to  meet to g e th e r ,  a s  a 
u n i t ,  and to  examine in  a  c o o p e ra tiv e  atm osphere th e  a c tu a l  o p e ra t io n  o f  
th e  coun ty  sch o o ls  «
The County o f  Grande P r a i r i e  o p e ra te s  a  f l e e t  o f  o v e r s i x t y  buses « 
These buses p ro v id e  t r a n s p o r ta t io n  to  and from sch o o l f o r  a l l  who l i v e  
o u ts id e  th e  towns and v i l l a g e s  o f  th e  countyo Through th e  c lo s e  co o p er­
a t io n  w hich e x i s t s  betw em  th e  M unic ipal and School O om m lttees, a i l  bus 
ro ad s  a r e  w e ll  c o n s tru c te d  and m aintainedo These roads a re  th e  f i r s t
opened by th e  plows a f t e r  a  heavy sn o w fa ll d a r in g  th e  w in te rc  The Pound-
2a t io n  Program f u rn is h e s  a  v e ry  s u b s ta n t ia l  g ra n t  tow ards t h i s  s e r v ie e^ 
Textbooks a r e  r e n te d  to  p u p i ls  a t  a m inim al r a t e  p e r  yearo  The 
p re s e n t  r e n t a l  ch arg e  i s  $3 oOO p e r  y e a r  f o r  p u p i ls  in  e lem en tary  g ra d e s , 
$6 oOO f o r  ju n io r  h ig h  sch o o l p u p i l s ,  and $9 o00 f o r  h igh  sch o o l s tu d e n tso  
A ll  sch o o l s u p p l ie s ,  such  a s  s c r i b b l e r s ,  p e n c i l s ,  e r a s e r s ,  a r t  m a te r i a l s ,  
e tC o, a r e  p ro v id ed  f r e e  to  a l l  th e  p u p ils  in  Grades 1 to  9o
A ll  sc h o o ls  w ith in  th e  coun ty  a re  w e ll  equipped w ith  i n s t r u c t i o n a l  
a id s ,  such  a s  p r o je c to r s  o f  v a r io u s  ty p e s , d u p l ic a to r s ,  dry copy eq u ip ­
m ent, ty p e w r i te r s ,  ta p e  r e c o rd e r s ,  re c o rd  p la y e r s ,  and so fo r th o  The
^Form ula by w hich th e  D epartm ent o f  E ducation  p ro v id e s  f i n a n c ia l  
a s s i s ta n c e  to  a l l  lo c a l  schoo l u n i t s  and th e  b a s is  o f  e q u a liz e d  a sse ssm en t
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coim ty  has e s ta b l is h e d  a  y e a r ly  g ra n t  on a  p e r  p n p l l  b a s is  f o r  th e  m ain­
ten a n ce  and expansion  o f  t h i s  ty p e  o f  n e c e s sa ry  equipmento D uring  r e c e n t  
y e a rs  th e  School Com mittee, w ith  encouragem ent o f  th e  s u p e r in te n d e n t ,  has 
p ro v id ed  s u b s ta n t i a l  f i n a n c ia l  a s s i s ta n c e  tow ards th e  e s ta b lis h m e n t o f  
c e n t r a l i z e d  l i b r a r i e s  in  each  o f  i t s  schoo ls*  In  m ost o f  i t s  l a r g e r  
s c h o o ls , w e ll d esig n ed  l i b r a r y  space has been p ro v id e d , com plete  w ith  
ample sh e lv in g  f o r  book d is p la y ,  book r e c e iv in g  a r e a s ,  s u f f i c i e n t  ta b le s  
and c h a i r s  f o r  th e  members o f  each c l a s s ,  and work rooms f o r  th e  l i b r a r -  
Ian* The Foundation  Program a ls o  p ro v id e s  f  in a n c ia l  a s s i s ta n c e  tow ards 
t h i s  se rv ic e o  For each te a c h e r  who spends more than  60 p e rc e n t  o f  h e r  
tim e p e r  week engaged in  l i b r a r y  a c t i v i t i e s ,  a supp lem entary  g ra n t  o f  
$1800 p e r  y e a r  i s  p a id  to  t  he county  * Consequen t ly  , th e re  i s  now to  be 
found in  a l l  coun ty  sch o o ls  w e ll  fu n c tio n in g  and expanding c e n t r a l i z e d  
l i b r a r i e s .
The coun ty  has a l s o  k e p t pace w ith  th e  expansion  o f  th e  b re a d th  
o f  th e  "program  o f  s tu d ie s "  in  A lb erta*  B usiness e d u ca tio n  c o u rse s  a r e  
now o f f e r e d  in  a l l  co u n ty  h l ^  s c h o o ls . E x ten siv e  i n d u s t r i a l  a r t s  and 
home econom ics wings have been added to  B eaverlodge and Sexsm lth schoo ls*  
A rrangem ents have been made f o r  p u p i ls  o f  n earb y  sch o o ls  to  be bussed  to  
th e s e  lo c a t io n s ,  so t h a t  th e y , to o ,  may b e n e f i t  from th e s e  expanded 
se rv ic e s*  Survey c o u rse s  in  th e  above te a c h in g  a re a s  a r e  now a v a i la b le  
to  most ju n io r  high sc h o o l s tu d e n ts * Each sch o o l has a w e ll equipped 
gymnasiumo T his has m eant t h a t  w orthw hile  p h y s ic a l  e d u c a tio n  program s 
a re  now be ing  developed  th ro u g h o u t th e  county* Music and a r t  f a c i l i t i e s  
have been p ro v id e d  in  a few sc h o o ls , and on ly  th e  a c u te  s h o r ta g e  o f  
q u a l i f i e d  te a c h e rs  in  th e s e  a re a s  i s  r e ta r d in g  th e  advancem ent o f  t h i s  
phase o f  the  e d u c a tio n a l  program*
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O p e ra tio n  o f  Schools» Septem ber 1966
The e lev en  sc h o o ls  now o p e ra t in g  in  th e  Coimty o f  Grande P r a i r i e
a re s
Teepee Greek -  f i v e  rooms
V a lh a l la  -  f  iv e  rooms
Bezanson « s ix  rooms
Elraworth -  s ix  rooms
LaGlace “ seven rooms
B eaverlodge Jr\, Sr., High -  tw elve rooms
B eaverlodge E lem entary  - t h i r t e e n  rooms
Wembly -  tw elve  rooms
Sexsm lth -  fo u r te e n  rooms
H arry  B a lfo u r -  sev en teen  rcoms
Hythe » n in e te e n  rooms
T able  Î  shows th e  e n ro llm e n t by g rades in  th e  sch o o ls  of th e  Coonty 
o f  Grande P ra ir ie . ,  There has been a d e c rea se  in  the  av erag e  e n ro llm en t 
p e r  classroomV
Comparable t o t a l  e n ro llm e n ts  in  corm ty schoo ls d*armg th e  p e r io d  
o f  s tu d y  were g 1963‘-6kp 290k p u p i ls ;  1961^-6$ ̂  29^2; 1965 -66 , 2938 , and 
1966*67, 2921o Average e n ro llm e n t p e r  c lassroom  d u rin g  th e s e  y e a rs  was 6 
1963, 2 1 .8 ; 196k, 2 k .k ; 196$, 23 . 6 ; 1966, 2 2 ,1 .
T able  I I  shows an a n a ly s is  o f  s t a f f  p e rso n n e l daring th e  y e a rs  o f  
th e  s tu d y , A rev iew  o f t h i s  t a b le  shows th a t  q u a l i f i c a t i o n s  o f  the  
te a c h e r s  on th e  s t a f f  o f  th e  County o f  Grande P r a i r i e  have been improv* 
in g .  The number o f te a c h e rs  on th e  s t a f f  w ith  one y e a r  b u t l e s s  than
TABLE I
ENROLLMENTS IN GRANDE PRAIRIE CODNTI SCHOOLS ON DECEMBER j l ,  1966
School S ta f f Opp„ 1Room
2 3 h 5 6 7 8 9 10 11 12 T o ta l
B eaverlodge E lem entary Ikw 10 51i 56 51 55 52 60 338
B eaverlodge High School 1 7 15 50 56 56 5-1 49 307
Beiganeon 6 8 8 12 13 11 21 11 23 12 119
Elmworth 6 16 17 12 16 18 10 21 10 15 135
H arry  B a lfo u r 18 38 k9 ii8 hk li8 52 k3 42 30 391»
Hythe 21* 9 3h 33 30 31 h i 37 32 28 43 28 40 1*31
LaGlace 7 16 19 13 17 21 20 14 18 20 158
Sexsm lth 22 22 28 21 22 35 28 28 18 26 62 49 58 397
Teepee Greek 5 15 11 15 Ik lii 9 9 15 4 106
V a lh a lla  C en tre 6^ 12 1,1 11 10 13 12 11 13 14 107
Wembley IL ' 21
iriWTWK*r-a8iri*T**cWK-iw.«».x-f!
28 28 30 28 28 .35 19 21 13 16 292
TUTALS 136 19 2 }6 ,372 2h l 216 273 281 247 256 224 182 l 4 l  163 2784
II iiL iiK'.«fc.:ancr iKonMKMnMW a
■ r* * r* r,j* .w * a w i* « 7 ie r ie c :* * . w k -m t  m
 ̂ Incltidess one p a r t - t im e  te a c h e r  
in o ln d es  two p a r t - t im e  te a c h e rs
ro
cx>
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two y e a rs  t r a in in g  has s t e a d i ly  deereased«  Most o f  th e s e  te a c h e r s  a r e  
o ld  s t a f f  members who a r e  r e t i r i n g  on pens io n  c
TABLE n
ANALYSIS OF STAFF PERSONNEL DURING YEARS OF THIS STUDY
196k 1965 1966
( a )  T o ta l  number o f  f u l l - t im e  te a c h e rs 119 131 129
P a r t- t im e  te a c h e rs _ 9 7
T o ta l 128 13k 136
(b ) P ro fe s s io n a l  t r a in in g  o f  s t a f f  members
1 y r .  b u t l e s s  th a n  2 y rso  o f  t r a in in g 72 61 5k
2  t i  ra R If ^  t t  Jii If 25 33 30
*# »  R « 7 Ik 22
i f ^ f i i f  If 16 17 18
^  re ts 1st If 6 5 7
^  ÎÎ «  !! If Y ft ÎÎ W
( c )  A c tual c e r t i f i c a t i o n  o f  s t a f f  members'^
2 k 3
P r o fe s s io n a l  C e r t i f i c a t e 26 32 38
S tan d ard  S 17 15 18
S tan d ard  E 12 18 16
J u n io r  E 37 28 26
O th ers 30 33 27
L e t te r s  o f  A u th o r ity 6 6 9
*  Form NOo 1302-328, D epartm ent o f  E d u ca tio n , on f i l e  in  oonnty  o f f i c e  « 
(See A ppendix, p« 5 6 )o
A ll c e r t i f i c a t i o n  o f  te a c h e rs  in  A lb e rta  i s  hand led  th ro u g h  th e  
R e g i s t r a r 's  O f f ic e ,  D epartm ent o f  Educationo A P ro fe s s io n a l  C e r t i f i c a t e  
r e q u i r e s  a t  l e a s t  th r e e  y e a rs  t r a in in g  a t  th e  F a c u lty  o f  E ducationo I t  
g ra n ts  to  th e  h o ld e r  te a c h in g  p r iv i l e g e s  in  a l l  g ra d e s , 1 -1 2 o S tandard  
S r e q u ir e s  a t  l e a s t  two y e a rs  t r a in in g  a t  a  F a c u lty  o f  E ducation  o I t
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g ra n ts  th e  h o ld e r  te a c h in g  p r iv i l e g e s  i n  g rad es  $ -11  «, S tandard  E r e ­
q u ir e s  a t  l e a s t  two y e a rs  t r a in in g  a t  a  F a c u lty  o f E ducation  o I t  g r a n ts  
th e  h o ld e r  te a c h in g  p r iv i l e g e s  in  g rad e s  1 -9 o Ju n io r  I ,  no lo n g e r  i s -  
sued ; r e q u ire d  one y e a r  te a c h e r  t r a in in g  a t  a  F a c u lty  o f  E ducatlono  
O th ers  In c lu d e  c e r t i f i c a t e s  is s u e d  many y e a rs  ago , such a s  P i r # t  C lass^  
Second C lass  ; and Ju n io r  E lem entary  and In te rm e d ia te  „ l e t t e r s  o f  Author- 
i t y  g ra n t  th e  r i g h t  to  te a c h  in  A lb e rta  sc h o o ls  f o r  one y e a r  on ly  to  a  
p e rso n  whose q u a l i f i c a t i o n s  do n o t  m eet th e  req u irem en ts  o f r e g u la r  
c e r t l f i c a t i o n o  Such a u th o r i ty  i s  g ra n te d  by th e  R e g is tr a r  o n ly y upon 
th e  recom m endation o f  a  s u p e r in te n d e n t o
R e g u la tio n s  u n d e r which te a c h e rs  work in  A lb e rta  a r e  a s  fo llo w s  g
Appointm ent o f  te a c h e rs  c The board  o f  every  non- d iv is  io n a l 
d i s t r i c t  and o f  every  d iv is io n  s h a l l  in  th e  manner p ro v id ed  by 
t h i s  A ct employ d u ly  q u a l i f i e d  te a c h e r s  to  te a c h  in  th e  sc h o o l 
o r  sc h o o ls  in  i t s  c h a ^ e  and s h a l l  d e s ig n a te  th e  school o r  room 
in  w hich each o f  i t s  te a c h e rs  w i l l  te a c h
Q u a l i f ic a t io n  o f  te a ch e rso  (1 )  E rcep t a s  h e r e in a f te r  p ro v id e d , 
no p e rso n  s h a l l  fee en^loyedl a s  a  te a c h e r  In  any schoo l u n le s s  he 
h o ld s a  perm anent o r  tem porary  c e r t i f  i c a te  o f  q a a l i f i^ a M c n  i s  
sued by th e  M in is te r  under The Departm ent  o f  E ducation  Act
(2 )  No perm anent c e r t i f i c a t e  s h a l l  be is s u e d  to^arly p e rso n  who 
i s  n o t  a  Canadian c i t i z e n  o r  a  B r i t i s h  s u b je c t .
(3 )  A p e rso n  who i s  n o t  q u a l i f i e d  a s  re q u ire d  by t h i s  s e c t io n  
i s  n o t  e n t i t l e d  to  re c o v e r in  a  c o u rt  o f  law any rem u n era tio n  f o r  
h is  s e rv ic e s  a s  a  tè a c h e ro
(II.) A p e rso n  who i s  n e t  so q u a l i f i e d  s h a l l  n o t u n d e rta k e  to  
conduct a  sc h o o l a s  a  t e a c h e r <,
($ )  Ko board  s h a l l  employ a s  a te a c h e r  in  i t s  school anv p e reo n  
o th e r  th a n  a p e rso n  q u a l i f i e d  a s  re q u ire d  by s e c tio n e d
School Commit te e -T e a c h e r  R e la tio n s
R e q u is i te s  f o r  c o n tr a c t  between te a c h e r  and board . 11 ) Subjec t 
to  th e  p ro v is io n s ^ o f  th e  fo llo w in g  s u E s e c t to S J  a te a c h e r  s h a l l
^ A lb e r ta . The School A ct, opo c i t . .  Sec . 330, p . 1 1 ). ̂ •-«g’»acz> 1111 I — ■! !■ ■ ■ msmsmsr H ’li'rf.» * *
Soco 331, Po 113.
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be deemed to have entered into a eontraet of employment w ith  a 
board after an offer of employment i s  made to the t e a c h e r  by the 
secretary and followed by an acceptance of the offer by th e  te a c h e r  
on o r  before the eighth day following the d a te  o f  o f fe ro
(2) If the teacher accepts the offer on or before the eighth 
day following the date of the offer^ the s e c re ta ry  s h a l l  send a 
confirmation of the resulting contract to the te a c h e r  f o r th w ith  »
(3 )  If the teacher does not accept the offer u n t i l  a f t e r  th e  
eighth day following the date of the offer made by th e  seoret^ary^ 
no contract erlstso
( k )  A f te r  th e  e ig h th  day fo llo w in g  th e  d a te  of th e  o f f e r , th e  
te a c h e r  may send a  s ta te m e n t t o  th e  s e c r e ta r y  to  th e  e f f e c t  t h a t  
he w ish es  to  a c c e p t th e  o f fe ro
( 5 ) w i th in  fo u r  days a f t e r  th e  r e c e i p t  o f  th e  t e a c h e r "s s t a t e ­
m ent th e  s e c r e ta r y  may send  him a  n o t i f i c a t i o n  t h a t  he i s  u n d e r 
c o n t r a c t  to  th e  boards and th e  te a c h e r  s h a l l  be deemed to  be under 
c o n tr a c t  from  th e  d a te  o f  th e  n o t i f l c a t lo n o
( 6 ) For th e  pu rp o ses o f  t h i s  s e c t io n
( a )  an o f f e r ,  a c c e p ta n c e , c o n firm a tio n , s ta te m e n t, o r  
n o t i f i c a t i o n  s h a l l  be in  w r i t in g ,  and may be s e n t by 
r e g i s te r e d  m a il or by te le g ra p h , o r  d e liv e re d  by hand 
o r  o rd in a ry  m a ll ,  and
(b ) th e  d a te  o f  an  o f f e r ,  a c c e p ta n c e , c o n firm a tio n , 
s ta te m e n t, o r  n o t i f i c a t i o n ,  i f  s e n t  r e g i s te r e d  
m ail o r  by te le g ra p h  i s  th e  d a te  o f m a ilin g  o r  d e s­
p a tc h , and i f  d e l iv e re d  by hand o r  o rd in a ry  m ail i s  
th e  d a te  o f  r e c e ip to ?
F o r th e  p a s t  s e v e r a l  y e a rs  a  la r g e  p o r t io n  o f th e  te a c h e rs  engaged 
by th e  County o f Grande P r a i r i e  had been r e c ip ie n t s  o f b u r s a r ia s  from  th e  
countyo T h is  program  o f fe re d  p ro s p e c t iv e  te a c h e rs  s
(1 )  $800 p a id  over two y e a rs  to  e i t h e r  th e  S tandard  E or S tandard  
S program s «
( 2 )  $1 ,0 0 0  p a id  to  s tu d e n ts  in  t h e i r  l a s t  y e a r  o f  s tu d y  tow ards 
t h e i r  P ro fe s s io n a l  C e r t i f ic a te o  High schoo l s e rv ic e  was ex­
p e c te d  in  re tu rn o
(3 )  A ll  a p p lic a n ts  had to  c o n t r a c t  to  g iv e  t m  y e a r s " s e r v ic e  in  
coun ty  sc h o o ls  ̂
^ ib ld o ,  See, 332, PP- 1 1 3 - lU .
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(1^) A p p lic a n ts  co u ld  borrow up to  $300 o v e r and above th e
g ra n te d  b a rsary »  Loans w ere rep a y ab le  a t  5 p e rc e n t  I n t e r e s t o
T hat t h i s  program  was h e lp f u l  in  f i l l i n g  v a c a n c ie s  on th e  coun ty  
s t a f f  i s  shown by th e  fo llo w in g s  In  196k th e  conn ty  had s ig n e d  2^ bar»  
s a ry  c o n tr a c ts  w ith  p ro s p e c t iv e  t e a c h e r s <, F iv e  o f  th e s e  te a c h e rs  w ere 
on a  S tan d ard  £ program ; e le v en  on a  S tan d ard  S program^ and n in e  w ere 
w orking tow ard  a  P ro fe s s io n a l  C e r t i f i c a t e  w ith  a B ache lo r o f  E duca tion  
degreec F ou rteen  o f  th e s e  te a c h e rs  com pleted  t h e i r  program  a t  a f a c u l ty
o f  E duca tion  and commended te a c h in g  in  th e  coun ty  Septem ber 1,, 196% o Ixi
1965 , th e  coun ty  had s ig n e d  20 c o n tr a c ts  w ith  p ro s p e c tiv e  te a c h e rso  
F ive  o f  th e s e  te a c h e rs  were on a S tandard  E program^ seven S tan d ard  S, 
and seven w ere w orking tow ards a  P ro fe s s io n a l  C e r t i f i c a te  w ith  a Bache­
l o r  o f  E d aca tio n  deg ree  « F if  te e n  commenced te a c h in g  in  th e  coun ty  on 
Septem ber 1 , 1965  ̂ In  1966, two S tan d ard  E, s i z  S tandard  S, and te n  
P ro fe s s io n a l  C e r t i f i c a te s  w ith  BE d e g re e ; 12 commenced te a c h in g  in  th e  
coun ty  Septem ber 1 , 1966«
Payment o f  T eachers
B arg a in in g  a g en t « T eachers may b a rg a in  c o l l e c t iv e ly  w ith  th e
board  o f  a  n o n -d iv is io n a l  d i s t r i c t  o r  o f  a  d iv is io n  and may con -
d u c t such  b a rg a in in g  th ro u g h  a  b a rg a in in g  ag en t p u rsu an t to  The 
A lb e r ta  Labour A c toO
P re p a ra t io n  and a d c p tio n  o f  s a la r y  sc h ed u le  f o r  t e a c h e r s o C l) 
S u b je c t to  8e c r c t  o r  
o f  a  d iv is io n  s h a l l  p re p a re  and ad o p t a s a la r y  sch ed u le , and f o r ­
ward th e  sc h ed u le  and any amendments made th e r e to  to  th e  Departm ent 
w ith in  te n  days a f t e r  a d o p tio n <,
(2 ) Any s a la r y  schedu le  adop ted  p u rsu a n t to  su b se c tio n  i l )
( a )  s h a l l  be a p p lic a b le  to  a l l  te a c h e rs  employed by th e
^ I b id , , See. 358, p<, 121,
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b o a rd , ex cep t s a b s t l t a t e  t e a c h e r s ,
(b )  s h a l l  s e t  o u t w ith  r e s p e c t  to  each c la s s  o f  te a c h e r ,
( i )  th e  mlmlmim s a la r y ,
(1 1 ) th e  an n u a l In c re m en ts , which may be l im i te d  by a  
maxlmnm s a la r y ,  and 
( i l l )  th e  p e r io d  o f tim e f o r  which th e  sch ed u le  i s  
o p e ra t iv e ,
and
(c )  may d e a l s p e c i f i c a l l y  w ith  tem porary  te a c h e rs  c
( 3 ) The s a la r y  sch ed u le  may p ro v id e  f o r  a d d i t io n a l  rem u n era tio n  
o f  p r in c ip a l s  and o th e r  te a c h e rs  v e s te d  w ith  s p e c ia l  s u p e rv iso ry
St i e s  and f o r  a d d i t io n a l  rém unéra tion  f o r  te a c h e rs  w ith  s p e c ia l  a l i f i c a t l o n s  and p re v io u s  ex p erien ce  - -
B arg a in in g  p ro ce d u res  (S e c tio n  3$8)o A ll p r a c t ic in g  te a c h e r s  in  
A lb e rta  a r e  a u to m a tic a l ly  members o f  th e  A lb e rta  T eachers  ̂  A sso c ia tio n o  
As su ch , th e y  a r e  bound by th e  code o f  e th ic s  o f  t h i s  o r g a n iz a t io n 0 One 
o f  th e  c la u s e s  o f  t h i s  code d i s t i n c t l y  fo r b id s  in d iv id u a l  te a c h e rs  to  
b a rg a in , in d e p e n d e n tly , w ith  a  schoo l board  on any problem  o f  an économie 
n a tu re  « The rem u n era tio n  w hich a te a c h e r  re c e iv e s  i s  s e t  f o r t h  In  th e  
B^hedule o f  S a l a r i e s ,  which i s  j o i n t l y  ag reed  upon by a com m ittee which 
r e p re s e n ts  a l l  th e  te a c h e rs  employed w ith in  th e  county  and th e  County 
Councilo
E a r ly  each sc h o o l y e a r ,  a  g e n e ra l m eeting  i s  c a l le d  o f  a l l  th e  
te a c h e rs  o f  th e  Countyo At t h i s  m eeting  a  chairm an o f  th e  Economic P o l­
ic y  Committee i s  e le c te d .  T his chairm an becomes th e  o f f i c i a l  spokesman 
f o r  th e  s t a f f  in  a l l  q u e s tio n s  which in v o lv e  rém unérât Ion  o The s t a f f  o f  
each sch o o l i s  r e q u ire d  to  e l e c t  one o f  i t s  members to  se rv e  on th e  
Economic P o lic y  Committeeo
S a la ry  n e g o t ia t io n s  betw een the  s t a f f  and sch o o l com m ittee n o r­
m ally  commence in  Jan u ary  o f  each yearo Proposed changes to  th e  e x is t in g
^ I b l d . ,  Sece 359, p» 121
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sc h ed u le  a r e  advanced by bo th  bod ies o O ffers  o f  s e t t le m e n t  and  c o u n te r  
o f f e r s  a r e  p re s  an ted  c Should i t  ap p ea r t h a t  th e r e  I s  l i t t l e  l ik e l ih o o d  
o f  th e  two groups a g re e in g  upon a  se ttle m e n t^  e i t h e r  one o r  bo th  b o d ies  
may re q u e s t  th e  M in is te r  o f  Labor to  a p p o in t a C o n c il ia t io n  Commiss lo n e r  
The com m issioner a tte m p ts  to  b r id g e  the  gap betw een th e  re p re s e n ­
t a t i v e s  o f  th e  te a c h e rs  and th e  School Committeeo Re n o rm ally  m ee ts , a t  
f i r s t ,  w ith  b o th  groups s e p a r a te ly  and makes su g g e s tio n s  as to  how a 
compromise s e t tle m e n t  may be reachedo I f  he i s  s u c c e s s fu l  in  do ing  t h i s ,  
he m eets w ith  a l l  p a r t i e s  concerned  and a  s e t t le m e n t  i s  consummated^ 
However, shou ld  he f a i l  to  a c h ie v e  t h i s  s ta g e  o f  ag reem ent, he recom ­
mends to  th e  M in is te r  o f  L abor t h a t  a  C o n c il ia t io n  Coimnission be a p ­
p o in te d  « T his comm ission c o n s i s t s  o f  th r e e  members % One i s  a p p o in te d  
by th e  A lb e r ta  Teachers® A sso c ia tio n ^  a n o th e r , by the  School Committeec 
The t h i r d ,  th e  chairm an , i s  de te rm ined  a s  fo llo w s  g i f  th e  two p a r t i e s  to  
th e  d is p u te  can m u tu a lly  a g re e  upon th e  s e le c t io n  o f a  cha irm an , t h i s  
in d iv id u a l  i s  so named by th e  M in is te r^  F a l l in g  th e  achievem ent o f  t h i s  
ag reem en t, th e  M in is te r  i s  r e q u ire d  to  name th e  chairmanc
The C o n c il ia t io n  Commission h o ld s  a fo rm al h e a r in g  o f th e  d isp u te o  
Both p a r t i e s  subm it p re p a re d  argum ent to  s u b s ta n t ia te  t h e i r  c a se s  c Each 
group i s  s u b je c te d  to  q u e s tio n in g  by th e  o th e r  group, a s  w e ll a s  by mem­
b e rs  o f  th e  commissiono When a l l  argum ent and q u e s tio n in g  has been com­
p le te d ,  th e  members o f  th e  coirinission p re p a re  a form al docum ent, known 
as th e  Award* T his Award i s  th e  com m ission 's su g g ested  s e t t le m e n t  o f 
th e  d is p u te .  The Award i s  p re s e n te d  to  each p a r ty  f o r  a cc ep tan c e  o r  
r e j e c t  lone  Should th e  te a c h e rs  r e fu s e  to  a c c e p t th e  Award by a  m a jo r i ty  
v o te  o f  th e  w t a l  te a c h in g  s t a f f ,  th e  s ta g e  i s  th en  s e t  f o r  th e  fo rm al
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c a l l i n g  o f  a  " s t r ik e - v o te ” «> Throngh a l l  th e s e  s ta g e s  o f  n e g o t ia t io n ,  
th e  A lb e rta  T eachers  ̂ A s so c ia tio n  i s  th e  o f f i c i a l  b a rg a in in g  a g e n t f o r  
th e  te a c h e rs  o f  th e  coim tyo The A sso c ia tio n  s u p p lie s  th e  lo c a l  group 
w ith  needed In fo rm a tio n  and does^ i f  c a l le d  npon, su p p ly  th e  s e rv ic e s  o f  
t r a in e d  n e g o t ia to r s  o
Im provement in  S a la ry  S chedule
« a e t* e â h E M m e e * e a * e * * e e * a n i i™ e m e E * K * u B * w G e e K * e e B Î E * i^ * * * c » e a e e c a ie D * * s z : »
Dmrlng th e  l a s t  fo u r  y e a rs  th e r e  has been a  s te a d y  In c re a s e  in  
th e  s a l a r i e s  o f f e re d  to  te a c h e rs  on th e  county  s t a f f  o The fo llo w in g  
Table I I I  w i l l  v e r i f y  t h i s  s ta te m e n t.
County In te rn s h ip  Program
T his program  bas been d esig n ed  to  g iv e  young, In e x p e rie n c e d  g ia d -  
u a te s  o f  th e  f a c u l t i e s  o f  E d uca tion  th e  o p p o r tu n ity  o f  working in  county  
c la ssro o m s d u rin g  th e  m onths o f  May and JxanSo The in te rn e e s  f i r s t  a tte n d  
a one-day  in te r n s h ip  sem in a r, which i s  a tte n d e d  by c o o p e ra tin g  te a c h e r s ,  
p r i n c i p a l s ,  s u p e r in te n d e n ts ,  r e p r e s e n ta t iv e s  o f  th e  A lb e rta  T e a c h e rs ' 
A s s o c ia t io n , D epartm ent o f  E ducation  and B a c u ltle s  o f E ducation» Follow ­
ing  t h i s  sem inar each in te r n e e  i s  a ss ig n e d  to  a  sch o o l and a c o o p e ra tin g  
te a c h e r  on th e  s t a f f !  These c o o p e ra tin g  te a c h e rs  a re  w e ll  q u a l i f ie d . ,  
Every a tte m p t p o s s ib le  I s  made to  see  t h a t  th e  in te rn e e  w i l l  be w orking 
in  th e  g rade  a re a  to  w hich he i s  l i k e l y  to  be a s s ig n e d  in  September o 
The su c ce ss  o f  t h i s  program  depends l a r g e ly  upon th e  i n i t i a t i v e  and en­
th u siasm  o f  th e  in te rn e e  and th e  tim e and sym pathe tic  a s s i s ta n c e  th e  
c o o p e ra tin g  te a c h e r  i s  p re p a re d  to  g iv e  th e  in te r n e e  »
N orm ally , an in te r n e e  spends h is  f i r s t  week o b se rv in g  th e  cooper­
a t in g  te a c h e r  a t  worko The second week w i l l  l i k e l y  f in d  him being  g iven
TABLE I I I
SALAHIÊS OF G WIDE PRAIRIE OOOMTY TEACHERS IN 196k w 1965, 1966
Lowest Maximum P aid  
Year S a la ry  in c .  Admin- Average 
P a id  i s t r a t i o n
S a la ry  S ca le  based  on Years o f  T ra in in g
len c e
“ 1— — T
A d m in is tra tio n  Allowance
1 P r in c ip a l
f l e e
ic:
1961 $J500 $9750 $521*9 $3100
1*800
$3600
5700
$1*200
6600
$5000
8000
$5300
8300
$5600
8600
$150 f o r  6 rmso 
^ 0 0  f o r  n e x t 
k  rooms ÿ 
$ 50 f o r  over 
10 rooms 0
O ne-half
o f
P r in c ip a l
1965 3800 10,500 1*975 3200
5100
3800
5950
1*500
6900
5300
8350
5650
8750
5950
9050
Same Same
1966 I4000 11 ,900 5202 31*00
51*00
UOOO
6200
1*800
7200
5600
9100
6000
9500
6kOO
9900
B asie $800 + 
$75 f o r  each 
i d l l - t lm e  
te a c h e r  up to
O n e-h a lf
o f
P r in c ip a l
■ tm c m  »s2 in*caw  
MrM*ratt£ mTMU-. wm. «nrawi*
maxo o f  $2000 0
■*M KaM rmM M raM rw{'M OM saao
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th e  o p p o r tu n ity  o f  a o tn a l ly  ta k in g  o v er th e  c la s s  f o r  a few le s s o n s  o 
F req u en t o u t-o f -s c h o o l-h o u rs  d is c u s s io n s  r e l a t i n g  to  o rg a n is a t io n  o f  
le s s o n  p la n s ,  p r e s e n ta t io n  o f  m a te r ia l ,  c la s s  p a r t i c i p a t i o n  and  so  f o r th  
a l l  te n d  to  f u r t h e r  equ ip  t h i s  new member o f  th e  p ro fe s s io n  f o r  th e  ta s k  
he m ust f a c e  idien he i s  a s s ig n e d  a s p e c i f i c  a re a  to  te a ch  in  Septem ber. 
The County School Committee pays a v e ry  nom inal s a la r y  ($10 to  $15 p e r  
day) to  th e  I n te rn e e s  d u rin g  th e  days th e y  a re  a c tu a l ly  in  a schoolo  
T h is program  has g re a t  p o t e n t i a l  and w i l l  q u i te  l i k e l y  be r e rn s e d  and 
expanded i n  th e  f u tu r e .
F u lly  modem te a c h e ra g e s  f o r  m arried  te a c h e rs  and a p a rtm en ts  f o r  
s in g le  te a c h e r s  have been c o n s tru c te d  a t  a l l  schoo l c e n tre s  w ith in  th e  
countyo I t  would ap p ea r th a t  th e r e  I s  a r e a l i z a t i o n  upon th e  p a r t  o f  
th e  School Committee t h a t ,  i f  te a c h e r s  a re  to  be engaged and r e ta in e d ,  
u p - to -d a te  housing  f a c i l i t i e s  must be providedc
GHâPTER I ?
PROCEDURES USED IN THE STUDY
The f i r s t  p ro p o sa l  f o r  t h i s  s tu d y  was p rep a red  in  1965 o A c tu a l 
in v e s t ig a t io n  o f  and o rg a n iz a t io n  o f  in fo rm a tio n  commenced in  O ctober, 
1966 , and  c o n tin u ed  u n t i l  Ju n e , 1967c
S p e c if ic  problem s œcarained in  t h i s  s tu d y  were g 
lo  Docum entation o f  th e  r a t e  o f  te a c h e r  lo s s  in  th e  County o f  
Grande P r a i r i e  in  I 96I4, 1965, 1966, and 1967»
2c D e te rm in a tio n , a s  a c c u ra te ly  as p o s s ib le ,  o f  th e  d e s t in a t io n s  
o f  th e  te a c h e rs  who d is c o n tin u e d  s e rv ic e  w ith  th e  county  «
3o D e te rm in a tio n  and a n a ly s is  o f  th e  rea so n s  te a c h e rs  gave f o r  
re s ig n in g o
iio E s ta b lish m e n t, by means o f  a  q u e s t io n n a ir e ,  o f  th e  b a s ic  f a c ­
to r s  w hich prom pted te a c h e rs  to  r e s ig n  from  th e  coun ty  to  acc ep t te a c h in g  
p o s i t io n s  elsew hereo
5 c D ocum entation o f  th e  q u a l i f i c a t i o n s , t o t a l  y e a rs  o f  te a c h in g  
e x p e rie n c e  and le n g th  o f  tim e ta u g h t  in  th e  co u n ty , o f  th o se  who r e ­
s ig n e d  to  te a c h  e lsew h ere .
6c E s tab lish m en t o f  th e  e f f e c t  o f  th e  county  b u rsa ry  program  i n ,  
f i r s t ,  s e c u r in g  te a c h e rs  and , second , th e  r e te n t io n  o f  th e s e  te a c h e rs  
on th e  s t a f f o
7 c Recommendation o f  m easures which m ight be e f f e c t i v e  in  s e c u r­
in g  a  h ig h e r  d eg ree  o f  perm anency on th e  te a c h in g  s t a f f  o f  th e  County o f  
Grande P r a i r ie c
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8o Comparison o f  te a c h e r  m o b il i ty  i n  th e  Goanty o f  A lb e rta^  w ith  
te a c h e r  m o b il i ty  in  th e  County o f  V erm ilion  R iv e r , F o o th i l l s  School Div­
i s i o n ,  and  C ity  o f  Grande P r a i r ie o
P rocedure  Follow ed in  S tady
I n i t i a l l y  g exam ina tion  o f  th e  fo rm al l e t t e r s  o f  r e s ig n a t io n  on 
f i l e  in  th e  coun ty  o f f i c e  p ro v id ed  a l i s t  o f  th e  te a c h e rs  who had r e ­
s ig n e d  from  th e  coun ty  d u rin g  th e  th re e  y e a rs  to  be s tu d ied o  In  th e s e  
l e t t e r s  o f  r e s ig n a t io n  m ost o f  th e  te a c h e rs  had s ta te d  t h e i r  f u r t h e r  i n ­
te n t io n s  o For th o se  who had n o t  s ig n i f i e d  t h e i r  f u tu r e  i n t e n t io n s ,  t h i s  
in fo rm a tio n  was se cu re d  from  th e  s u p e r in te n d e n t , p r in c ip a l s  and s t a f f s  
o f  th e  sc h o o ls  in  th e  county» These te a c h e rs  who re s ig n e d  were d iv id e d  
in to  fo u r  main c a te g o r ie s ?  ( 1 ) th o se  r e t i r i n g ,  ( 2 ) th o se  r e tu rn in g  to  
dom estic  d u t ie s ,  ( 3) th o se  c o n tin u in g  t h e i r  e d u c a tio n , o r  (h )  th o s e  a c ­
c e p tin g  te a c h in g  p o s i t io n s  elsew here» f a b le  IV in d ic a te s  th e  occupa- 
t i o n a l  i n te n t io n s  o f  th e  te a c h e rs  who re s ig n e d  d u rin g  th e  y e a rs  o f  the  
studyc
TABLE IV
OOCUPATÎOKAL IRTBNTION OF TEACHERS WHO RESIGNED DURING TEARS OF STHDY
Reasons 196!( 1965 1966
lo  To r e t i r e 6 2 2
2 o To r e tu r n  to  dom estic  d u t ie s 6 10 10
3o To c o n tin u e  t h e i r  e d u c a tio n 6 5 9
ho To a c c e p t  te a c h in g  p o s i t io n s  e lsew here 12 10 15
T o ta ls 27 27 36
ko
The in v e s t ig a t io n  was th en  co n fin e d  to  te a c h e rs  i n  Group k» & 
t o t a l  o f  37 te a c h e rs  o Exam ination o f  th e  names on t h i s  l i s t  showed t h a t  
one o f  th e  group was now a  su p e r in te n d e n t o f  sch o o ls  f o r  th e  p rov ince^  
a n o th e r  was te a c h in g  in  A u s t r a l ia ;  one was le c tu r in g  a t  a te a c h e rs  c o l ­
le g e  i n  T anzan ia ; one te a c h in g  a t  a  m iss io n  sch o o l in  Sou thern  Rhodesia^ 
and one on a to u r  o f  Europe o These names w ere removed from  th e  sam ple 
l i s t o
The p r e s e n t  a d d re s se s  o f  th e  rem ain ing  32 te a c h e rs  w ere secu red  
from  f r ie n d s  and from  th e  o f f i c i a l  l i s t  o f  members o f  th e  A lb e rta  Teach- 
e r s “ A sso c ia tio n o  I t  was im p o ssib le  to  a s c e r t a in  th e  p re s e n t  a d d re ss  o f  
one te a c h e ro
Form KOo 1302-328 ̂  ® T eacher *s R eport on Q u a l if ic a t io n s  j, S a la ry  
and Experience*®^ was u sed  to  e s t a b l i s h  q u a l i f i c a t i o n s  o f  th e s e  te a c h e rs  9 
a s  w e ll  a s  th e  y e a rs  o f  e x p erien c e  w ith  th e  countyo B ursary  c o n tr a c ts  
were checked to  see  w hich ones had re c e iv e d  f in a n c ia l  a s s i s ta n c e  from  
th e  coun ty  w h ile  a t te n d in g  a  F a c u lty  o f E ducationo T able ? was p re p a re d  
showing th e  in fo rm a tio n  e s ta b l is h e d  in  th e s e  c a te g o r ie s c
2Q u e s t io n n a ire o The q u e s t io n n a ir e ,  which was p re p a re d  in  1965, 
was s e n t  to  s i x  te a c h e rs  f o r  e v a lu a t io n  and su g g ested  Im provem ent, and 
th e  r e v is e d  q u e s t io n n a ir e  was m ailed  to  31 te a c h e rso  T h ir ty  te a c h e rs  
answ ered and r e tu rn e d  th e  q u e s t io n n a ire  o
The scope o f  th e  su rv ey  was e n la rg ed  to  in c lu d e  te a c h e rs  who were 
re s ig n in g  in  1967c P e rso n a l in te rv ie w s , a s  to  reasons f o r  re s ig n in g ^
^See Appendix, p» 56« 
^See Appendix g po 57.
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TiJLE 7
QUALIFICATIONS^ YEARS EXPERIMCE AND BÜRSART CONTRACTS OF MQÎBERS OF
FIRST SORTET GmUP
196h
196
E xperience  Held
Year Q -o a lif ic a tio n  W ith in  Connty R eceived A d m in is tra tiv e  Time
Degree Years Bursary Position
Prof 0 Cert o X 2« If X 3 X XM If X 3 X Xfï If X 2 Xtt If 2 X
Jro E 3 X
Sto S 2 X
Stc s 1
Profo Cert, X 2 XIf If X h X XK If 3 XIf It 2
Sto s 2 X X
stc s 2 X X
St, s 7 X
Jr, E 3
Jr, E 3 X
Prof o Cert 0 X 17« If X 2 XI If X 1 X
n If 7 X X
n « 3 Xw I! X 2 X
n I’ X 1I W X 1 X
w n X k X
Sto S 2 X
Sto s 2 X
sto E 2 X
St, s (LoAo i 1 X
stc E 2
i  yTo
1 yTo
1 y r
w ere h e ld  w ith  12 te a c h e rs^  and th e y  com pleted  q u e s t io n n a ire s  a s  w ello  
Q u e s tio n n a ire s  were a l s o  m ailed  to  te n  o th e r  te a c h e rs  who had re s ig n e d , 
and e ig h t  o f th e se  w ere r e tu rn e d . ?orm NOo 1302 328 was examined to
1*2
e s t a b l i s h  q t i a l l l i c a t i o n s  th e s e  te a c h e rs  and y e a rs  o f ex p e rien c e  w ith  
th e  conntyo B a rsa ry  c o n tr a c t s  were a g a in  checked to  se e  which ones had 
re c e iv e d  a s s i s ta n c e  from  t^ e  eonn ty  w h ile  a t  a  n n lT e rs l ty ^  and Table ? I  
was p re p a re d  c o n s o l id a tin g  th e  in fo rm a tio n  o f  th e s e  ssatego riesc
TABLE VI
Q O A lIF lO A T m R S , YBAR8 BXPEmENCE AND BDESARY OONTPACT:; ( a ;  WHO
1967
RESIGNED IN 196?
Q 'u a lif l c a t io n ■Degree T ears
a * -4 sa sm « * rje w * e rî
Reee
E xperience Borsi
Profo Certc X 3 X
'/Ü !ü 1
üf n
«V
X 3
‘ï
m If K
1
12
n « 5 X
« w X 9
H ÎÏ
n !i
X
X
2
2
?l «r 
M It
X
X
2
10
Stc s 3 X
s t  o 8 k
Sto 8 1
Sto E 1
• iSto h 
Stc E
3
1
X.
(T rai
Sto E 2 X
Stc E 2 X
S t. E 2
Sto E 3
Jro E (loAo) 2
Adi%l 1:11 s t  r a  t  i  on
o f f i c i a l s  o f the  C om ty o f V erm ilion  R iver^ P c c th il l<  School 
D iv is io n , and C ity  o f Grande P r a i r i e  School D i s t r i c t  were in te rv ie w e d  
and l a t e r  c o n ta c te d  by m a ll. These in d iv id u a ls  were re q u e s ! ed tc  pro  
■fide the  fo llo w in g  mat e r i a l  ( 1 )  T o ta l member of cr, U.ej.r
k3
s t a f f s  d a rin g  th e  y e a rs  o f  t h i s  study^ ( 2 ) th e  m m ber o f  t e a r h e r s  who 
re s ig n e d  d u rin g  th e s e  y e a r s ,  and ( 3 ) th e  f u tu r e  i n te n t io n s  o f  th e s e  
te a c h e r s ,  o rg a n iz e d  u n d er th e  fo u r  main headings^ r e t i r e m e n t ,  r e tu r n in g  
to  dom estic  d u t i e s ,  f u r th e r  s tu d y , o r  a cc e p ta n c e  of a te a c h in g  p o s i t io n  
elsew heroo
I  o Q u e s tio n n a ire  o ̂
Ac T ears  o f  s e rv ic e  i n  th e  County o f  Grande P r a i r i e  was ta b u la te d  
and r e l a t e d  to  T ables V and 7Io The re sp o n ses  to  q u e s tio n  2 
were c h a r te d  and ran k  o rd e rs  f o r  each s e c t io n  and re sp o n ses  
were esta fe lishedo  The rea so n s  g iven  by n in e  te a c h e rs  who d id  
n o t  r e p ly  to  q u e s tio n  2 were rec o rd ed  « The r e p l i e s  to  q u e s t io n  
3 were summarizedc The responses to  q u e s tio n s  k and S were 
o rg a n iz e d  and checked a g a in s t  th e  in fo rm a tio n  foixid in  %'ables 
?  and ¥ lo  B e p lie s  to  q u e s tio n  6 w ere to ta le d o  
IIo  D ata received , from  th e  o th e r  th r e e  a d m in is tra t iv e  'urA :>s w ere a n a l ­
yzed  and charfeedo
3c.See Appendijc, po 57.
CHAPTER V 
FTKDINGS
T reatm ent o f B ata  R eceived
QmestloBnalre (see Appendix» p̂  5 7 )c
Q uestion  1 -  Taught in  th e  County o f  Grande P r a i r i e  from 19 ~ ?
The av e rag e  y e a rs  o f  eseperience o f  th e  re s ig n in g  te a c h e rs  who re c e iv e d  
b u r s a r ie s  from  th e  coun ty  was 2o03 y e a rs .  The average  y e a rs  o f e x p e r i ­
ence o f  th e s e  te a c h e rs  was 2c03 y e a r s .  These averages do not in c lu d e  
te a c h e rs  who w ere a p p o in te d  to  a d m in is t r a t iv e  p o s i t io n s  w h ile  on th e  
coun ty  s t a f f .
Q uestion  2 -  Why d id  you re s ig n  from th e  Ootmty S ta ff?
TABLE VII
FREQUENCY OF RESPONSES AS TABULATED jfROM THE QUEST%i#AlRES
etors 1 2 3 k 7 BT"
A 2 1 1 Ih 6 7 1
B 7 3 5 11 6 j 1
C 9 9 5 h 5 3 2
JD 3 6 10 6 9 2 3
E 2 6 6 7 11 2 1
F 11 10 7 5 2 2
G 1 1 1 10 13
H 1 1 1 1 2 11 9
itit
k$
T able V II shows th é  f re q u e a e y  re sp o n se  to  th e  e ig h t  f a c to r s  p r e ­
se n te d  in  th e  q u e s tlo z m a lre s^  w hich prom pted te a c h e rs  to  r e s ig n  from  
th e  cotintyo These a r e  l i s t e d  below in  o rd e r  o f  in fla en o e o
lo  (F ) D is tan ce  o f  th e  com ity  from  a  la r g e  n rb an  c e n te ro
2o (C) D e s ire  to  te a c h  in  o th e r  a re a s  o f  th e  p ro v in c e  b e fo re
s e t t l i n g  down perm anently*
3o (B) D m deqw ite pay  s t r u c tn r e  in  th e  coun ty  *
ko (1 )  H igher c o s t  o f  l iv in g  in  t h i s  p o r t io n  o f  th e  p rov inceo
5o (A) LivW% c o n d it io n s  i n  th e  connty*
So ( 1 ) â n a l l  com m unities l im i te d  yonr p e rs o n a l freedom*
7o (G) You d id  n o t  f e e l  t h a t  you had been f u l l y  a c c e p te d  by more 
perm anent members o f  s t a f f s
80 (H) Problem s a s s o c ia te d  w ith  th e  a d m in is t r â t  Ion*
The rea so n s  s t a t e d  by n in e  re sp o n d en ts  f o r  n o t  re p ly in g  to  ques­
t io n  2 a reg
lo  ”Home was in  th e  C ity  o f  Grande P r a i r i e  * C ost o f t r a n s p o r ­
t a t i o n  and g e n e ra l in conven ience  o f  commmtlng to  a  sc h w l. in  
th e  County w ere th e  o n ly  rea so n s  f o r  su b m ittin g  my r e s ig n a -  
t io n o ”
2o “Moved c lo s e r  to  w i f e s  p a re n ts*  A ccepted a sch o o l in  t h a t  
a rea*  I  am do ing  some th in k in g  abou t th e  p o s s i b i l i t y  o f  
moving back in  a few y e a rs* "
3o "M arriage* Moved to  a sch o o l c lo s e  to  husband ̂ s farm c"
ho ’“Matrimonyo My w ife  was in  sch o o l (n u rs in g )  and 1 had to  
rem ain in  Edmonton
" I  re s ig n e d  because o f  i l l n e s s  in  my fam ily* I  hope to  r e ­
tu rn  to  th e  n o r th  to  te a c h * "
60 "MF husband ®s work took  him to  B«Co P e rs o n a lly  I “̂ve found  
th e  gounty  s a t i s f a c t o r y  in  most re s p e c ts*  I  d o n H  l i k e  
te a c h in g  so many cou rses^  ( 2 ) have so l i t t l e  c o n ta c t  w ith  
o th e r  te a c h e rs  p r o f e s s io n a l ly  i n te r e s te d  in  my cou rses^  (
U6
having  to  te a c h  he te rogeneous c la s s e s  academ ic c o u rse s  
knowing t h a t  many o f  my s tu d e n ts  sh o u ld  be in  o th e r  c o u rse s  <>”
7o W ished to  move to  sch o o l w here she c o u ld  spend h e r f u l l  tim e 
te a c h in g  h e r  s p e c i a l t y ,  a r to
80 " I  am le a v in g  th e  County system  because o f  th e  g r e a te r  amount 
o f  e x tr a  s u p e rv is io n  re q u ir e d ,  in  com parison w ith  th a t  in  
u rb an  s c h o o lso ”
9o "1 w ished a g rade  o th e r  th an  Grade in  a  schoo l c lo s e r  to  
my homso S u p e rv is io n  was a  f a c t o r  bu t n o t  of upperm ost im­
p o rta n c e  o"
Q uestion  3 “ P le a se  s t a t e  any o th e r  reaso n s which may have prom pted 
you to  re s ig n o  F o rty  r e p l i e s  were re c e iv e d  to  t h i s  q u estio n o  The rank  
o rd e r  o f  rea so n s  w ere a s  fo llo w s  s P ersona l rea so n s  (1 6 ) ,  to  he c lo s e r  
to  a u n iv e r s i ty  ( 1 2 ) ,  d i s s a t i s f i e d  w ith  i n s t r u c t i o n a l  program  w ith in  
coun ty  ( 5 ) ,  a p p a re n t la c k  o f  r e s p e c t  f o r  te a c h e rs  in  th e  community  (3  ?, 
d i s s a t i s f i e d  w ith  e v a lu a tio n  o f  p r o f e s s io n a l  q u a l i f i c a t i o n  (2j<,
Q uestion  L -  Did you re c e iv e  a  b u rsa iy  from  th e  county  before  
jo in in g  i t s  s t a f f ?  T h ir ty - f iv e  o f  th e  te a c h e rs  a sso c ia te d  with the stu d y  
had re c e iv e d  b u r s a r ie s  from  th e  countyo
Q uestion  5 -  What were your h ig h e s t  p r o f e s s io n a l  q u a l i f i c a t i o n s  
w h ile  on th e  coun ty  s t a f f ?  F o r ty -e ig h t  p e rc e n t  o f  th e  t o t a l  group h e ld  
a  p ro f e s s io n a l  c e r t i f i c a t e »  T h ir ty - e ig h t  p e rc e n t o f  th e  U; i a l  group h e ld  
a p r o f e s s io n a l  c e r t i f i c a t e  and one o r  more d e g re e s»
Q uestion  6 -  Would you have c o n s id e re d  rem ain ing  on the coun ty  
s t a f f  had your r a t e  o f pay  been h ig h e r  than, th a t  o f  th e  la rg e  1 1 ty sy s ­
tems and r u r a l  a re a s  in  c lo s e  p ro x im ity  to  th e s e  c i t i e s ?  Tbrty fouj  
r e p l i e s  w ere re c e iv e d , 18 answ ered ''y e s ‘% 26 answ ered “ho  o
The fo llo w in g  summary d a ta  in d ic a te s  te a c h e r  m o b il i ty  in  th e  sev ­
e r a l  a re a s  s tu d ie d  ( T able V I I I ) »
TABLE VIII
SÜMMARI OF TEACHER MOBILITY Bi AREAS STUDIED
Area T o ta l R e s ig n a tio n s Reasons Sabm itted
S ta f f No, % To
Study
To r e tu r n  To ta k e  te a c h -  
to  dom estic  in g  p o s i t io n  
d u t ie s  e lsew here
To
R e ti r e
County o f  Grande P r a i r i e  
1961 121» 27 21o77 6 6 12 3
1965 127 27 21o25 $ 10 10 2
1966 131* 36 26.88 9 10 15 2
1967 131 33 2$el9
County o f  V erm ilion  R iv er
196k 110 17 l5ok5 3 1
196$ 113 26 23.01 6 k
1966 11$ 26 22,61 k 1
F o o th i l l s  School D iv is io n  
196k 
196$
1966
Grande P r a i r i e  School 
D i s t r i c t  #2357
196k 9$ 36 3? 089
1965 103 30 29,13
1966 109 33 30o28
1967 122 30 2k 0 $9
#  R esigned f o r  rea so n s  unknown, 
## P r iv a te  b u s in e ss  o
Ave@ % 
S ta f f  Re­
s ig n in g , 
S tudy Yrs
(1») 23=72
6 2* 2 fr-
13 1* 2
-'3
10 1* 10 ( 3 ) 2O0OO
100 18 I 80O 5 3 6 k
101 Ik 13 ,86 6 5 1
101 25 2k, 77 9 l-ÜĤ 7 5 ( 3 ) 18=88
(1») 30ol»7
w
An analysis of these summaries (Table VIU) shows that the rate of 
teacher mobility in the areas studied is increasing yearly o It wonld 
appear that the farther an area is away from a large urban  a r e a ,  th e  lar­
ger the rate of teacher turn-overo
CHAPTER VI 
CONŒDSIONS AND REGCMCENDAÎIONS
This s tu d y  has shown th a t  th e  r a t e  o f  te a c h e r  m o b il i ty  ap p ea rs  to  
in c re a s e  th e  f u r t h e r  th e  sch o o l u n i t  i s  from a  la r g e  u rb an  c e n t r e o The 
F o o th i l l s  School D iv is io n  lo c a te d  c lo s e  to  th e  c i t y  o f  C algary  had an 
av e rag e  p e rc e n ta g e  tu rn o v e r  o f  s t a f f ,  d u rin g  th e  y e a rs  o f  t h i s  s tu d y  o f  
180880 In  th e  County o f  V erm ilion  R iv e r , which i s  a p p ro x im ate ly  150 
m ile s  from  th e  c i t y  o f  Edmonton, 20 p e rc e n t  o f  t h e i r  te a c h e rs  re s ig n e d  
d u rin g  th e  p e r io d  o f  th e  s t u ^ o  Ifering  th e  same p e r io d  th e  County o f  
Grande P r a i r i e ,  which i s  300 m ile s  from  Edmonton, had an a v e rag e  t u r n ­
o v e r o f  23c 77 p e rc e n t o f  i t s  te a c h in g  s t a f f s  The Chamchuk s tu d y  r e p o r te d  
t h a t  th e  la r g e  c i t y  system s had a  r e s ig n a t io n  r a t e  o f  11 < 2 p e rc e n t  in  
1965.1
The County o f  Grande P r a i r i e  ®s b u rsa ry  program  has been e f f e c t iv e  
in  hav ing  a v a i la b le  each y e a r  a  group o f  young in e x p e rie n c e d  te a c h e rs  to  
f i l l  a p o r t io n  o f  i t s  rep lacem en t needs o However, t h i s  s tu d y  a p p ea rs  to  
e s t a b l i s h  t h a t  a v e ry  h ig h  p e rc e n ta g e  o f  t h i s  group o f  in e x p e rie n c e d  
te a c h e rs  rem ained on th e  coun ty  s t a f f  f o r  o n ly  two y earso  They th e n  
r e s ig n  to  a c c e p t te a c h in g  p o s i t io n s  in  o r  c lo s e  to  one o f  th e  l a r g e  c i t y  
system so A s iz e a b le  p o r t io n  o f  t h i s  group i s  com prised o f  te a c h e rs  
h o ld in g  a  p r o f e s s io n a l  c e r t i f i c a t e  w ith  a  B ache lo r s degree*  They sp e n t
Jo Gharachuk, T eacher M o b ility  and R e te n tio n  in  Alberta** 
(Mraontong D epartm ent o f  E d u ca tio n , May 19 6 6 ), p* 12* (Mimeographed}
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their two years in the coenty teaching at the high school level, and 
then resigno This rate of mobility in the high school staffs should be 
a matter of great concern to county administration o
While inadequate salaries ranked third in importance of the basic 
factors which prompted teachers to resign^ It would appear that more 
money most be made available to rural school a d m in is t r a t iv e  %nitSo The 
bursaxy program established that young teachers would go i n to  th e  r u r a l  
areas because of the financial assistance which was provided»  The same 
inducire should have some influence on the r e te n t io n  o f  s t a f f  members 
and the engagement of teachers with a few y e a rs  ex p e rien c e  who w ish  to  
teach in various parts of -Üie province before th e y  s e t t l e  down perm an­
ently. The desire of teachers to be close to a la rg e  u rb an  centre I s  
understandable. For those who wish to farther t h e i r  e d u c a tio n a l  t r a i n ­
ing, nearness to universities is important o
The study established that the County o f  Grande P r a i r i e  i s  y e a r ly  
losing a relatively high percentage of its w e ll  q u a l i f ie d  young te a c h e rso  
It would seem that this situation is common to most r u r a l  a re a s  o f  th e  
provinceo In Gharachuk®s study, his first recom m endation is§  **Tnat r u r a l  
employers involved in strong competition with u rb an  em ployers shou ld  
carefully examine the major areas of teacher d i s s a t i s f a c t i o n —l iv in g  
accommodations, opportunity for professional advancem ent, s t a f f -adm in­
istration conflict, and teachers® salaries— to  determ ine m ethods c f  be ing
2more competitive in attracting and retaining staffs»*^ This recommenda­
tion is worthy of serious consideration upon the part o f  all who are
^Ibido, p. 36,
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concerned  w ith  a c h le T ln g  and m a in ta in in g  e q a a l e d u c a tio n a l  o p p o r tu n ity  
f o r  ev e ry  c h i ld  who a t te n d s  sch o o l In  A lb e rta  «
Recommendations
lo  W hile i t  i s  re c o g n ise d  t h a t  s u b s ta n t ia l  in c re a s e s  w ere made 
to  th e  b a s ic  g r id  o f  th e  s a la r y  sch ed u le  in  1967 ,^  i t  w i l l  fee n e c e ssa ry  
to  c o n tin u e  such in c re a s e s  i n  o rd e r  to  r e t a i n  t h e  s e rv ic e s  o f  th e  p res»  
e n t  s t a f f c
2 c C o n s id e ra tio n  sh o u ld  be g iv en  to  expanding th e  scope o f  the  
b u rsa ry  program  by In c re a s in g  th e  amounts o f f e r e d  and r e q u ir in g  an in ­
c re a s e d  le n g th  o f  te a c h e r  s e r v ic e  in  re tu rn o
3c S tu d ie s  shou ld  be im plem ented in  th e  c o n s tru c t io n  o f  th e  
**feasic grid® o f  th e  s a la r y  sc h e d u le , w ith  th e  view  o f  f a r t h e r  in c r e a s ­
in g  th e  maximum s a l a r i e s  b u t hav ing  th e s e  in c re a s e s  ap p ly  a t  th e  t h i r d  
and f o u r th  y e a rs  e x p e rien c e  l e v e l  o
1&0 The program  o f  p ro v id in g  modem housing  f a c i l i t i e s  f o r  
te a c h e r s  i n  th e  coun ty  sh o u ld  be c o n tin u e d » -th e se  f a c i l i t i e s  to  be 
r e n te d  on low r e n t a l  b a s is*
C o n s id e ra tio n  sh o u ld  be g iv en  to  p ro v id in g  b u r s a r ie s  to  a l l  
s t a f f  members who w ish to  ta k e  a  le a v e  o f  absence f o r  f u r th e r  educa­
t i o n a l  t r a in in g  o
So The A d m in is tr a to rs “ C ouncil shou ld  fee re q u e s te d  w  su rv ey  
teacher-com m unity  r e l a t i o n s  w ith in  th e  countyo
7* A ll e f f o r t s  p o s s ib le  sho u ld  be made by th e  A lb e r ta  T ru s te e s  
A s s o c ia t io n  to  conv ince  th e  D epartm ent o f  E ducation  o f  th e  need fo r  a
*^See Appendix, p* 60,
$2
i w t s i o n  o f  th e  Fbxm dation Program^ which womid p ro v id e  a l l  r u r a l  a r e a s ,  
e s p e c ia l ly  th o se  o f  g r e a t  d is ta n c e s  from u rb an  c e n te r s ,  w ith  in c re a s e d  
b e n e f i t s  from  t h i s  program*
8c A rev iew  o f  th e  e n tra n c e  req u ire m e n ts  o f  th e  F a c u l t ie s  o f  
E ducation  in  A lb e r ta  sh o u ld  be re q u e s te d  by th e  A lb e rta  T ru s te e s  Asso­
c ia t io n *
9o A program  o f  o r i e n t a t i o n  sh o u ld  be p ro v id ed  by th e  D epartm ent 
o f  E d u ca tio n , f o r  a l l  te a c h e rs  from  o th e r  p ro v in c e s  and c o u n tr ie s ,  who 
come to  A lb e r ta .
10* E v a lu a tio n  o f  te a c h e r s ,  from  o th e r  p ro v in c e s  and c o u n tr ie s ,  
q u a l i f i c a t i o n s  f o r  s a l a r y  pu rp o ses shou ld  be f u r th e r  review ed by th e  
D epartm ent o f  E d u ca tio n , A lb e r ta  T ru s te e s  A sso c ia tio n  and A lb e rta  
T eachers A sso c ia tio n *
H o  The in te r n s h ip  program  shou ld  be re a s s e s s e d  w ith  a view  o f 
p ro v id in g  a lo n g e r  p e r io d  o f  in te r n s h ip  d u rin g  th e  tim e re q u ire d  fo r  
te a c h e r  t r a in in g  *
12* A p u b l i c i ty  program  shou ld  be i n s t i t u t e d  by th e  A lb e rta  
T ru s te e s  A sso c ia tio n  w hich would s t r e s s  th e  d i f f i c u l t y  o f  s e c u r in g  and 
r e ta in in g  q u a l i f i e d  te a c h e r s  in  r u r a l  A lb e r ta .
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Form No. )303-3}( M PM m M N T o r  nUCATION, ALHRTA. AND 
■OAHNIOH  M M UUI OV STATItTICS
MW tiocfci w * *o A* M M  W Ay TMcAor
TEACHER'S REPORT ON  QUALIFICATIONS, SALARY, A N D  EXPERIENCE
SEPTEMBER 1966, PART I
Depaftm#** «f E4a«atiea 
for framwoMoro* to Domioion 
Boroao of Sfatiafica
S O O A l M SURA NCf No.
1 School Distrkt
2. Nam# of Division or Cownfy
3. Nome of School (If more iHon one in school district)
4. Locotion of School
S. Number of rooms including lobs, shops, 
etc. in whkh Instruction is given
6  Number of full time teocheri 
(including the principal)
7. Number of port-time teochers
CITY^
TYPE
Print nome in full and Indicate 
sex and marital stotvs
M ole__
1. last Name
Given Nome(s)
Single .
If toy teocher
check morital Married ------
Widowed 
Separated 
or Divorced .
If member of on 
R C religious order (including 
secular priest) check h e r e ______
. r
If married women give mofden name
\b> If member of o religious order, give name urtder which your Alberto 
certificate was issued
2 Dote of birth 
Day-------------
4. Home Address if different from above
5 Give number of dependonts: < Income Ta«
6 If you hove University degreels), state degreeU^ end Universityiies'
MAJOR PlCUO OP STUDY
bi Others including
7. Tola! number of yeors education beyond G rade XII for which you ore 
being p a i d    _______________________________________ . »
6. Check Close of Alberto Teaching Certificote's;
Frof*uk>nol 41 42 Jr. Cerl. lor
Acodernic 43 44 MS. 37 38
High School 45 46 Jr . E 21 22
Standard "S" 31 32 Fird Clow 23 24
Standard "E" 33 34 S «ond 12
Sr. E and 1 3$ 36
95
E ond 1 25 26 Authority
Registered number of highest Alberto
certtftcote held
If interim certificoie, state exphy dote .
9. If you received your initial teaching certtficote outside of this province 
Of country, state:
b) Nome of province or country________
(b) Nome of highest certifieote obtoined in 
thot province or country_____________
Number of yeors taught in thot province or country .
10 Circle grode or grodes
You teoch
Supervise
Kgn 1 2  3 4 5 6 
7 8 9 10 11 12 Spec 
Xgn 1 2 3 r  5 6 
7 8 9 10 11 12 Spec.
11. If you ore in chorge of o  clofs register grve enrolment in d o »
12 ;o) Annual solory (before ony déductions) according to scale
effect in September    _  _
(b) Present salary W schedule under negotiation . j
13 Teochlng position (Mark ONE positton only) —
(O ' Supervisirvg princtpol of more thon two schools _____ 
(b) Principal (or heod teocheri of one or more schools: 
(i) Spending more thon half time in odministrotiom .
!ii) Spending half or more time teaching , .
(c) Vke-prlncipal of a  school:
'i) Spertoing more then half time in odministration .
(liJ Spending half or more time teoching_________
(d) Deportment head (secondary schools only). 
Stote Deportment  ___________________
(e) Regular classroom teacher (including teochers in one-room schools) 
I'f) Relieving or substitute teocher;
Full-time  - - _______________-- _______
(«) Part-time-
(gi Teocher of special subject or doss .
(h> Supervisor or consultant for special subject or class . 
IF (g) or (hi Stole Spec*olty_
e.g. Ind. Arts, musk, art. home ec kindergarten, 
librory guidance counsellor, etc
A ll o th er s  - give title of position_________
AND check time spent in leeching
or mote 
Less than 50% i
 ^
Yeors of Teaching Experience to end of lost June: (Ten months of 
teoching equol one school year or os veA PS  MOS.
provided in your echedule)
(o) With this school boord    ______ _ __
(b) Elsewhere in this province________ _
îci Outside this province-------------------—
id' Totol yeors of Teoching Experience__
(Must eguol (o) 4  (b; :ci;
.e' Dote commenced with present b o ard .
c r _J
Check item which describes your occupation or activity of LAST 
school yeor. (Check ONE item o n ly )-------------------------------------------
Teoching
.i) for your present school boord .
(ii) elsewhere in this province .
(iii) outside this province _ _ _  
Attending faculty of Educotion 
(i) in this province __________
(ii) outside this province .
Attending university o» other educational institution .
Housekeeping _________ _ ______ ...------- - ---
Other 'Specify'
Teaching level. On the basis of the grades you teoch, ore you
primorily:
An elemetttary teo c h er----------------------------- --------------------------
4°̂
__i 08 
__j09 
-J '0
J  >
A junior high school teacher . 
A senior high school teocher. 
O th e r ____________________
Teaching preparation Were you primarily prepored *
An elementary and junior high teacher  ____
A senior htgh school teocher - _______
Other --------------------------------------------------------------
Teaching pre*erertce: What would you most prefer to teoch 
(e.g. grade, subject etc.»
19. Do you wish to receive
.Information for speciol moiling rotes;
(o' the A.T.A M ogozine?.
n
(b) the AT A Newsletter?.
-1=̂
J3
I  _ _ _ _ _ _ _ _ _ _ I  *
SiartATURC OR TEACHER
September _
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Qaastlonziaire on 
TEACHER HOBHITr Hf GOiatY OF QRAMDB PRAIRIE
lo Tanght in the Caanty of Grande Prairie from 19 to 19  Inclmsiveo
2 o Vby did yon resign from the County Staff? Would you kindly rate the 
following reasons in order of importance to you? Hark ”1” after 
your major reason, ”2” after the second most important reason, and
so forth. Please attempt to rate all of the suggested reasons o
a. Living conditions in the County «
bo Inadequate pay structure in the Countyo
Co Desire to teach in other areas of the Province b e fo re
settling down permanently.
do Higher cost of living in this portion of th e  P ro v in ce  o
So small communities limited your personal freedomo
fo Distance of the County from a large urban c e n tre  o
go Tou did not feel that you had been fully a c c e p te d  by 
more permanent members of the staff.
ho Problems associated with the administrationc
3o Please state any other reasons which may have prompted you to resign,
ko Did you receive a bursary from the County before joining i t s  s t a f f ?
5« What were your highest professional qualifications while on the 
County Staff?
6o Would you have considered remaining on the County Staff had your rate 
of pay been higher than that of the large city systems and rural areas 
in close proximity to these cities?
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ocmn OF ORUSDE PRAIRIE NO* 1 
TEAGSm TRAmoaO TOSARY UNDERTAKING
WHEREAS the Osimty oF Oreade Prairie Mo. a Municipal C o rp o ra tio n  u n d er 
the lave of Alberta ha# amde provision for the granting o f  B u rs a r ie s  to  
students enrolled for teacher training at the I h i lv e r s l ty  o f  A lb e r ta ;
AMD WHEREAS I have applied for such Bursary in the amount of $
MOW TamBFOm a o w  A]% M m  BT îHBSE presents that I, '_______
of , in the Province of Alberta, in consideration
( a d & e s s }
of the preolees do hereby covenant and agrees
1) that I shell enroll in the Faculty of Education a t  a IM iv e rs i ty  in  
Alberta or in one of its affiliated colleges a t  th e  w in te r  s e s s io n  in
, in the Province of A lb e r ta ,  f o r  th e  p u rpose  of
(state where) 
obtaining the following trainings
2) ^at upon completion of the training above s e t  o u t ,  and becoming 
qualified to teach in the Province of Alberta I  s h a l l  on o r  b e fo re  th e  
commencement of the school term next following com pletion  o f  such t r a i n ­
ing, engage as a teacher with and teach In the County o f  Grande P r a i r i e  
No. 1 for a period of 2 years unless the s a id  County o f  Grande P r a i r i e  
No. 1 releases me from this agreement, or u n le s s  no p o s i t io n  i s  o f f e r e d  
to  me by the 31st day of July of the year in  w hich such a p p l ic a t io n  i s  
made.
3) I  understand and agree that the monies advanced to me as a B ursary  
a s  aforesaid shall be a debt owing by me and any o th e r  p e rso n  c o -s ig n in g  
this agreement, payable on demand with interest on th e  s a id  sum o r  so 
much thereof as shall from time to time remain unpaid  a t  th e  r a t e  of 6%
er annum as well after as before maturity.
I  understand and agree %at in the event that I  s h a l l  com plete  1 y e a r  
of teaching service with the Cîounty of Grande P r a i r i e  Mo. 1 , I  s h a l l  be 
entitled to a credit of 30^ of the sums advanced to  me p u rsu a n t to  th e  
said Bursary, and that upon completion of 2 years of s e r v ic e  a s  a  te a c h ­
er for the said County of Grande Prairie No. 1 the e n t i r e  in d e b te d n e ss  
together with interest thereon shall be forgiven, but n o t o th e rw is e .
$) I  understand and agree that the bursary granted to  me s h a l l  be p a id  
in progress advances during such time as I am receiving th e  t r a i n in g  
hereinbefore set out, and that nothing herein contained, o r  any p ro g re s s  
advance or advances made, shall compel the County of Grande P r a i r i e  Mo.
1 to make further advances in the event that f o r  any re a so n  I  d is c o n tin u e  
the said training.
IN WITNESS WHEREOF I have hereunto set ray hand and seal this  day
o f  . A.D. 19___.
Signature of StudSût 
Witness ' Address of Student
Signature of P a re n t o r  G uardian
(If applicant under 21
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I, of   in
the Province o t Alberta « , being
occupation
parent or guardian of the above-named ,
in consideration of the County of Grande Prairie No. I gxmnting a bur- 
sary to assist in the training of uqt child or ward to hereby covenant 
that in the event of noncompliance with the terms hereinbefore set out 
by my said child or ward, that I shall be jointly and severably liable 
to the said County of Grande Prairie Ho. 1 and do hereby guarantee my 
said child or ward for any indebtedness by my said child or ward to the 
County of Grande Prairie Ho» 1 as aforesaid, and I agree to co-sign 
as maker any promissory note or notes made pursuant to this agreement. 
IN WITNESS WHEREOF I have hereunto set my hand and seal this day
of , AoDe 19
Signature of Parent o r  G uardian
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SALARY GRID - 1967-68*
Years of Teaching Years of miTerslty Education
>erience One Two Three Ftour Five Six
0 3l»00 Woo 5150 6300 6700 7100
1 3700 U8oo 5U50 6700 7100 7500
2 Uooo 5100 5750 7100 7500 7900
3 WOO 5U00 6050 7500 7900 8300
h h6O0 5700 6350 7900 8300 8700
$ U900 6000 6650 8300 8700 9100
6 5200 6300 6950 8700 9100 9?00
7 5500 6500 7250 9100 9S00 9900
8 5700 6700 7550 9500 9900 10300
9 5900 6900 7850 9900 10300 10700
10 6100 7100 8150 10300 10700 11100
* From Sec, 3.3, County of Grande Prairie No. 1 = Salary Agreement, 1967,
